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Abstract:

This study finds that firms led by women and non-white CEOs tend to outperform those
led by men and white CEOs. Specifically, firms led by non-white women CEOs perform
the best. Those led by white women CEOs follow, and then non-white men CEOs. Firms
led by white male CEOs tend to be among the worst performers. Possible explanations
include discriminatory selection or self-selection of talented individuals from non-
dominant groups. Discrimination may filter out all but the very best candidates from
minority groups, while self-selection implies only the most capable minority individuals
pursue these roles. However, minority CEOs are more likely to be appointed during
economic downturns and less during economic upturns. This suggests that the observed
performance differences more likely result from systemic discrimination.
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