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T TG GEqT
FAferg==T

ATTE, 17 37T, 2023

H.H. WIL.Y.H.9/RRT9/590/2023 —ATH T TEET GO SR AT ATHT 1S, WA JaEd qeqn
srferfaT®, 2017 (2017 F7 33) & g7 35 T Y& ARRAT H1 YA F:d gu, Faferiaa saw @ a9 g,
qATq ;@ -

e |
BIREED
1. Gferm ofid= 3= Tiw — (%) == fafRawt a6 wferm amr aredT yeae e das B, 2023 21
(@) T TSI § I T AT qErd F TG g |
(3T) =ATEAT:

(i) ATATTH F IUSLT F dgq ST aaTC T Feft A= = srefie, S &1 Se a1 % IZ9AT A0
ITH &2 o oI SATEg=eT g7 v a1 7 |HLATterd w47 39 fafq=wi Fr gerterd a1 7
T A oTf<R FOAT |

(ii) = Tt & et Swarer § Seam % HiSET ST F STaem & 97 SR g ue, 39
ARt & Jraem A i |

2. g :- (i) 37 RAfFeet ®, s a6 & gast & srufer 7 9y srata-
(F) oAt o G Yoy qeae Atat=Ea 2017 (2017 FT 33) A9 8;

5570 G1/2023 Q)
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afvae o af fy ' wr aread § o GEw ¥ G afea a1 6 sr-ataf,

T TOTTE e ATEHTE AT 'Ol 7 372 g TEAT % YT erai® Afwret i g
T ST TEEAT FTAERTE § HEAT 6 T AT TEET AT AT

ST FAhaT STy AT e & AT F e A afeewry et &

ISR & HEATT § YETT ST T qTE=A1 TSI AT 2;

HRTATEAE (TATHA)' | FEATH F TATHT o HHRTATEAET AT

HRTATETE (T3 T e 377 Forawme) &7 qreqd 8 919 % 0 are 96 i e & dearanegey
afesa €

ERTATEAET (HhTH)' & TEATT % ST o i A9 2

HRTATETET (FTAH) T TEATT o FIAFAT 0 S AT &

FHATE F FEqT % ey =Ty erfen €

T & U HHTT AT S et i it e, wrwre-a, @ G (i) &
TR T ST e qIH i AT TRSISHT FT qTeTd HEATT % A1 [T ST AT AT
g

ERTT AT AT o7 TR & g i " st afafa et 8

o &fi o wheT afR i an TRt & B s o wier w are fi su-atata s €;
TR T A Fheg TR

T O & SeAT F A T St g

HEATAT " AT F9ael U, SR 560076 | ST TREw § ffd §eme &7 &7 Faiad &;
HErT AT w7 et 3 % AfAfa | Herw aqa=l F qagd anfier AT T HeT, A 8
HeT freaTe qHte afafa’ & s S Aoare qetear afafq st g

ST ST AT AIATT & ST T A o Tt areta i 8

AT AT & FEATT T SATT FIAEAA T A (ATl F AT IS F qad (e, e
e fAaTeon) srfafaaw, 2013 (2013 FT 14) siqias afafa i 2;

i FwrEEET wfafy 7 e & e £t arafiF Freiw afnfy st €;

THEHY T 7 Teee ¥ e g

AT AR & Hear T sr-atafy a1 st 2
ferwTeY ST TTRET T A T HEAT F AAFE AT T E;

'TEATII BT A AT TTE FIL AT T LTI 3,

FTARH' T A g AT F THAU 3T o=t aiga B3t a1 Reamr sem w27 arar wrdsww;
T =T oref & ARt Tearee wear R, 2018 sfia €
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(41)

(¥)

(®)

(&)
(ii)

TS & T’ &7 31 8 a7 o gt Jiyd g,
TaT A 57 o Heam  fateEa s qar faw g

HHETZEN & 1 § AT L HET, AT, TR 6T G697 AET5l IS A=, 1960
* qEd AT % AT B & TEer iSiige FrETI F;

Tt SATHATH S AT T o1 g Jeqme it eIt srqerme«Tens afafT;
== At § yen ersx e srfrerteat, stfe afvsrioa @ ) & 7 8, srfarffes ar R 3 s

ERHERE

A
et AT

3. rrdunet AT F 91 ¥ TEATd ARKAT, T ST AT TG F AR 6 oI st s ke -

TS "aTE AF Ta=H (VA=) AR qtafa” et 6 sfeatead gv=+r & sqan, = gu s ™
FH H FH I Tedl Tl 5T H

TS F T FIS A F TAAE ATHIRT AT 6T TSHT hT TLAAdT T, ¥ FATF F <7 [Agrs awe=
T HITH GO |

TS SAF TAAH AT T3 9T AN TRATT, TS 6T q1E A% TAAH 6l ATHIHT FIATT AT S5H00 5
e 9 | urers BT ST

TS AE Tawd  ATHIRT AT ATSHIT F Tgd AREHEF TR0, IT 09 G 99, 7 6 lT o7
e & gea & oo [t & = e st arer 9t i Rrerfer w3 a9 ge=aqma Jim a9t
2l

IS ATF T Y AR qrafa KRF 9 F UE a8 a8 are & ar 918 v fwE ¥ o
FEreTier (T, 3T e fArTiert aw A= T ST a1 ATHTRT o a1 ®/ e i o

Ford T STgt a1 wfafa i Rerfeen & @q9 981 € 98i a1 afuid &l dgg &l & faaa § 92
farmTiert % o # = 96T 2

4. < ¥ R gEE) & ArEeed f R -

quf STREe, SeH 7 R ot et & S e a7 g (99 aF fF e i aw sEte aw 9@ '
At 8 9 =RE ATE-F99 g), e | ATHIwT & o7 9T 2|

T STRAY ST SAETETRT 1T T 5, 9 A e H A7 (o0 97 g, S aF UHT gal & a7
FFTY AT AL & ATF B

Fae I qHRAT 9¥ o= BT S gear g e o [ & e 5 w9 8 9 13 a1 G aw
qATE |

e 9o & @sft Ta=0 60, &7 "l STUH § AThE 6 A19 ST a1e § AT 6 forg o=
ST o forT o €, R &1 =T S, | 98 F207 §, 0 F ToAE 86T AT TTRa o g4t §
T ] 70T F T 3 |

Y =T ¥, gers afata % adt g gaeai #r afeforees U o At # g wam |

TH orfeforee H I AT oTHHS g1 ST A1 & 9aeT & &7 § a7 FA & o7 Togah 8 e o
AEHTT T o6 ¢ A7 g i ATt it srferwaw @ (ofid fiF 72t 7v) s fFFar g
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THH T, HHMT TEET AIAT THLIGT THE &l U [H AAG T & ATEAT F Fohd &30 | 215 F0 0
fRafa &, srearer A1 Swrerr

o v wE AR § RfRE % 9 § g9 geeg &7 9, S 9§ 9 T 7 8, g aiefore
B s sefieaTet #r Taw At T e € i e F oreder Fr iU wa |

TS | AT TR TEET T HTAHT (AR AT AEG T 2T AT AT SN, Afohe zad Heifa ghrar
T ITAT FXA & d18 of I T ATHA [A=F8 & forg qrr g, e 3o safa awmae &6
FTAHRTAT & ATF T2l M

. TS 6T FSH BT GATAT HEA g TTAT ¥ ST FTAT TOHAT ST IO -

(%)
(@)

()

(=1)

(=)

(=)

()

(1)

(=)

(=1)

()

()

()

()

(IT)

()

(=)

IS Y 2T A9 T2 H 7 F FH TF 91C 9% gRi
qIET| % GgHd g1 [ad g T2, Seqef (a3 s AT

Tfe srearer g AT At I F 978 dwg (15) =T it srafdy F fiaw ua geeat £ JoF gomur afw &
THT A5l Fd &, Al T&el % ZIT [0 T Sq2re § fa 7, o1 (30) &7 6t srafer & fiae vF a0
AT % 0 T a T § |

HEETT GIT FATS TS A% AT I 37 JSF[ il qg ATATT T STUAT|

TS HT TAF doF il ALAAAT AT T Al ot iz, et ot 9z | 396 squieafa ),
IATRAT FEEAT G MIE § FTa=1d H T I AT AT SAT<h 959 i TeTqdqT HT |

ALAeT lgd d1S & ATHII TEET A1 ol [hell HT TS & [T FILH FT TS FLl

et o % forT &S FW 99 aF 5 qal T STUAT ST a% o Faere, a7 arear § ¥ &1
HHT, 5 & o7 Iufeara a8t gl

e FT doht § o= frw o a<dt wort 1 Aoty sreger iz sufRua et £ smy agata & g
fora sroIm

Il A= AANE % WA |, ITTEAT &A1 1 7T TgAd 3T AT & 10 g

FeqET g dle & TUH dae7 & 9 UF dle g1 ord g1 fe@mehe TIRT 391 37 af 91 g

Fetfa fro s & oo Rt w1 o= e i JuT=ar M, 9T TeTe F U THE AT UE
ToTT=ra v ST i< o SEERT TAT Fe0|

TS F gf=a 91 F TIF a6 Kl FH F 7 Uxg (a7 Igal g2 aF i qird, T i g9 i
ot g=aT (3-5 % A1ew &) 99T

Feme] FH FAAT 9 et ot qoprer @ q21 ux o= #3 & forg, a1 i 3w a5 o1 995 g

ST T T srearer T Ia FT0T % AT STRW TAAT T UF ST T il Tg919 Al 0l S g,
TS T I GEITT o TTET o $qe st it S

TEqET TGEAT I ASTT-HIhH AT SATRIT & ATEAT H JoFHT § AR o il SATATT < Thd 3l

TSIST 3T Usiet #7 BF arer @+t arE i aEaras 39 ARt w1 e & o 9% 7 g are
F AT g gaE ] F F0 F FH 79 &7 ggor ai=Ara B s o9 a9 fF v S sren
FEAT 9 AT 7 A ST

FH AT U AT FeqeT i AgAd T AT UET Jot & ffam, Fra=r § et o B & =9
At  srqoree § et e o o yEarat i gEAT0 a1 F G F O 9% § F6 § w7
a9 37 qg ug=t A1l

zTHF HETT F1E fF Y19 9oF F 91 F qHe @ 6l AEFeTHdT gl, TH aT qIE 1l & T A
FTRT STOATAT ST JFaT 2l
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10.

() TH T TRATIT FrE o Hehed 39T & TATAT 3T ATy R 54 73 a7 A 925 § y&=q1a
i T T oT: g F v s grae § afvfa F e srfdeter geedl g yedTT w6

SAHTE &1 [T g

(e1) IS AT FoF T FTAATST FT FTAGT a1 F A9 1T 27 F1F fegqt & Fraw = G S i
are & 73fY Teeat F1 gt B smowm

() FTHG TREHLOT GIT IT 3T 1S 67 95 92 I forw @r strom)

() TS FT ATS HGET, g TLRIT T ST ALHIY F ATIHA SATh 6 AATAT, AT FT SAqafa & faar S
FTATE T Tt § ATT o | TRed T2 &, STl A1 T qEeqdr G9TH gl ST

() qEET ST 1S 6T 55 § AN o i Fafa & 781 § S5 & ugar forfea § srqafeafy fi sqafa &)

() STt srexrer AT fAger® i T # g & f7a § qaowte i o it sraedaar g UEY Ruta § sree,

Ao F el ¥ UF I S AELTT Bl Srg FUN A F9Td §U ST FT TFhaT & T9qd U
AT T ATE T SETAT S5 | AIHAT % forw yeqa BT srowm)

TS F et R fafaerat F srfarsmmom sie st & srgeeror $i 8f -

TS F AT et i ot 7 a7 % A= AT aIE FIT ATFA el 77 AR Hl AT T e T
gariore BT SToem

IS T ISHT T TN A1 & fg A F g1 & forg w11 -
(%) TS T FoFi § AN o F forw a1 Faeg ey ot arferfos % e 921 g
(@) gTATh, a1 % HEEl &, dE Al 95 oET S ATHAT 2T, A FIT THI-THT I AqAMGT <[F
AT THH AN o o [oIT I gIT a0t T2 TRt T 73T & Hagr 7, sErane foar s
e

reafore siix X - Srarfors =TT
AT F YT F T 44T H FHATIRAT T FIEART, qIRCTTHE 3 Faw aur o -
(F) AfaFTH F URT ¥ @ I § qand wHArat ff AR e @eam 8§ 39w wEtes

IT HAT G107 T FAFHT AT o, TEATH F 91T 6 SATHATL ST T

AerfOreh, TS, THAThT ST 7T TaT & FHATRGS il TCIT, TRATSHAT, Fdeq M qqrl it M-
(F) =g A=, = ug aw A et sH=riet o ang g |
(@ aE FT OFEA-gHT T @At F W i RAfEwar &1 osAw # O @d go,

e o M S 0 R S 4 s T e N o 1 £ T o B < 1 S e e
BT SToIm

@ ®Eft FHEERE & quAr [Aeaes Sa% A TEww @ f[fde qfaewren siw
el F aqE #FasA FAT dEg® g | F §eIW & YAt gar e
FTT 9T & 8, ST aTe 5T AqAled gl

T & eafore, TS, qEiht i< dv FHATRAT fl Fgard, v, qaraty e [gie &
TS - (F) T AR weamw F s 1w 97 e B o st 9w |y g

(@) =97 9T T AT H & HHrg sl F forw Sfieard i i 3 gq, HT SATIE w9 F 9T |
e gfe saeas B a1 fAwert § gar f&smde, Sd Tfvea fifear st § s Temme 9ea 1=

s y=TRa o ST FAM I T TRl B G0 9 QT wA & o, Fed Fiae
AT I¥ FHTT T&T o [oIT ATIE ITH HIT S TTH g4 T v HETET FIT
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TR AT &7 =00 AT AHAT 1T (FH) T e e Ghu o, 3% g9 taad e v
farTiYer & forw srufoa 337 | Haferd & S STaae T Godieh T Sl AT 7 o6 T8 0T
AT FEAT g AT A1 Tt syt i (wwsmee) gafaa & d@=rr & fArerfent o s fa=m
FRT| ST F207 |, AT &3 o ATt G981 § eI (o0 A= Bham o

fAgfe o sifaw Aot vt 3 frerfent 3 swame av e grer BT smosm
TS T TCTATT AT AT AT S5 | I T 90 G617 % a1 | giaa B6ar o)
TATAT FHATL TATord HEATH FaT =2 & 1T ot gil

(F) AT ST 9T FHATREAT B AT 6 [0 AT a1 g1 aAI-907 97 [{gifia siv sqarea &
T 2
(3T) TEATT % FHATIT/ETE H q1T A0 § F(iha 6T 747 g ¥, 998 T FHANT / 94g U =T,
e & FHATT / T &1 T, A7 T S F FHA/GT S T T4 T F FAA / T4 T €T
aferaret €, T & AT/ gE o wrE vt S §, o qu ff F e sy s
eI FHATH B
@) " E ol et @ el i 992t F gga st G wr e
(i) T ST T TR T
T 10 & 15 % JqAE §
(ii) T 10 ¥ 13 U & Ja949= | g U
(iii) TAT 6 9 F AqaH | g
(iv) WL 1 |5 F JaaaTT | g oY

()

@)

afie o= et Ffgteat & S99 swae o § [ aqf F aqar e s
HeAToh/AHTEAT Sl TiEtr safer artae g1 e Ieiss 9ai a2 [afea oat o Qg =t &

e & FgRe &1 a1 oAt o7 39 A § e % saqam aiErEr a4t F qg@a @ S
qHAT B

qHTAT TRUTH F AT 9T ST I9h VTWE FEfh T UFH, H@Efgq e 1w A
FAT &

(i) afvefter 1 e =

(ii) AT T AT T AT FHTAHTA T T90HT; AT

(iii) I yEaTa 9= # e ot F srqETe "qar qar|

(iv)  Fofaa aae a1 & S e 9% §eATE i 491 § A S 99 99 qarag i) 9§
(v) T 317 - AR FHATAR |16 a9 TF ST 6T Ha7 F7 T 2

(i) STet Heft 9t T IRT T GAT AT g, ST AT T SATTF T F TAT FFAT SATUAT e
AT § SiY At foger § srasas gr ar gof A= & #reaw & gi=a B s, s
- RfSre= #ifear, Arerer Hfzam, e 9réa, UF s=r a8 F ST 6 awdt & et |
9 gfAfa i FrEriet 9, a1 g ang-a9y 9 @Afgad w7 & qa9 aiewr g
T ST TRt 81

(ii) TS & TAH TITAFET T GHI-H97 92 7 FhU 70 Qo & e === afafa i gw=er
g
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(iif)

(iv)

(vii)

STet Tl # geretd a1 FgReaT g w3 ST sraes €, 77 e =wme ataf
TRl o2 Fere SfeaT g7 q9g-a97 92 ST % a1 gy a7 6T @ 8, % sqa
ERiEI

et off =afxr 7 |1l et g fRelt ot 97w A gl T smon e 9% & oA
FATE ST FAfehedT fohea T THTO 957 W19 A%l 3T gl

Tt oY =rfr &1 feft off og ow fAees 72 Foram S sta @ B gt srfeseor see
= A ST [@g o 9q 7 &l

TAF FHATL AT FEdTaSi e (0 3T g F Toeere gRT JHr Se0 9107 9,
AT FE=Terd Bre &1 Y997 9 AT Hicw THI 95 AT 39 q3g G149 &l 618 & o
T U TG) SIET H AR 21T F HHT UL AT oA IAH/IER ST F qAT0E H A
*F T H YT FA A AFLTHAT gAT

Tget i % S0 YE FHAT & Tg ATG9TH g foh (ot Srerfores T = JHror §
A THIT T TET H2, T@ H14 A9, TO=er TS 7 I=qrast Tq1, §60m9 it 9q(2
* forw 93 Rgfe 7 su=tteq, snfe afz, B f a9 ox, og o sar 8 & =t T
TAT AR TEQT AT & T I FEG2ort & Taq a0 & Toqa AT &, ST 3w =in 6t
FAATT Al < gl T TEATT IT=T ATATHATHS FHLATe FLel T ATEHTT GITT L@l &,
SrEH e i quTiE onfeer g ' g

(3) Qrerforen =it 2 reaforen =it % forg fAgfte rfeer

AgRe F a9 g FT A ERISEIEEIR

(i) TR TR, TR S, 3T qETE T £ frgfy | e

v e T T ST g B Ry (e g, o T Wt giata 7 e o
ARt 7 7S T STt Sz /i T stroam)

(ii) RIS & [ et ALHATT £ AT AFTE0E 2 1 0F | wapramemes (@77)

FIAT U a9 | FF Tl

iy | Freor &1 wopdt & \rer wgE w H siferfet fr fh w HRTATETE (TATHT)

(iv) g &1 T | A AT S sqag wHArAt S i w7 T AT G197 ATTRET

THRATEAE (TATHA) F SATHAIET &
EXAE

11. YO, TATHTAH THATHT I AT FHATIGS & AT F (T G914, 97 i< wiasy [fer 1 737

(F) T SeAfOrE ST AT AT FHATAT & wieey e afgd dore i aar=gty ara
HEATH & AT (RFHT & FqET oY %% 9 g1 g & e i@ BT smom)

(@) eI % Far AIE gy FHATAT ST FaiRa; & waresy 167 afga =T v &
et o o )

I IV
T ST A

12. Iregger & Aty arsawat & srfvrarfefay & yaer:

(F) TEATT AT T TAT & H &7 Tg57 37 990 % &7 § faar By Sgarea o, 7%, do, sy a7 a9t
& ST, oY Forelt areror = foAT o & it st & o gar wgem
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gt sufigar & v F forw geae ° (W wwm F ar FEFT oY T "9y ¥ 9 &
qifATeF el % qqET AL, T [TE=T 3w (ATHT), i AFwar i Rernarn(hsgeT)
A UHY 37w afvrat F foro fRatha sreeror £ ftaat § ot Hifa w1 g B smomm)
gaer it THRAT, ATHES, 3T waer % forw /Rt e A 9t T Aw F 1wy & oy geen
STFTETHS TR G AT 3T ATE FIT ATAIEH 6 AeqH | Fatia fwar smom

T % fAferer wrwa & g aedt ¥ segreen ® Myt ahramstt i amesEt & aqew G
ST
eI g AT F & T fF T Sefigare 7 Saeht A< 7eqmar & w107 997 § ated

Toi T SO weE gERtad wEn 5 FEw w1 @7 #T A ST Ewar gq a€r ang
IFfiEal &1 aaie i agraar g, e i araeds A< T 9 g

13. ATAE IUTFAAT T&TH FLAT:-

(¥F)

(=)

AARF FHET qfa Jefad Frdewd eqer F qre WA § 7 ST AT [TERT AT A
TroT F forw srsrafae afvwe # arar i = fRrerfer #35m

e, ATATH % ISl & ATATY, ¥ AFEHF TR FT AMWE AT e Tt fF =2t i 9
TERTT 3T 7T HEHTE Y& 3 % (o0, gl yagq & & § ggaaqur aJrmare 3 §, fnrter
FEHHAT B |

14. T=7a_ F AT qraswat s geart # qhersh gg o : -

(¥F)

(=)

TEAT A AT 0 o6 &2 ot ey =i For & 609 | sreqaq F3d & a9 g af=a
=2
FIAFHI % [oIT SAaT AT oa ordT ST, e g Aot shnam & e Feita far
STTUSTT:
(i) 3o ST Harareger (FTAFH) THI-THT TT o TCAAT TTHAT ST FHe|
(ii) o y@ e FEFET AR F 97T Saieq FEET qead, Heed T SR
(FTAFH) ST Arafes FEARROT F ovr qeeg qfufy () siv deam ft amr
SreTforeR A o forw Oay ST G eTFaraii 1 AT F|
(F) wETIT FTART AT, TAYE F AT I Hated FEAFHA HEATAT F IH
AT AFEAE FEFE A, Feesw, #@wmETerd i fFEwer (@),
AT STESHT & 7 TIEAT I AALTH FATAHTL TaTH FHel|
(@) FEAT ST e adwE # ATHihd g, a9 H A aTd Gl Al qrErg, o9
THIT A oF H AT FAAT HIAAT, TWHE TWTE, HRTERITT A
FATEAT, ATATE FTLH, ANTE, TH THE F Tgsl T AT G

ATESHT FTAHH AN 3T T ATHEST 0l ST | HEAT hl AFLIFKATY, T o 37 o=y o
FIT YT, HaTerd FEFHH TeTeq FIT T&TH il T2 ST e (Ao § THh goah [Heior/dengs
I H I FARITEr Fm

sy A sfiw ot we wtata g =y et &1 s o, 59 afe sraeass amar
STTAT &, AT 9[ea fefeor/Hea & fore e g e & forw yeame wemm|

U T AT =a U ST % a1g 39 99 % forw gree wenfaa qgt fFa srowm
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15.

16.

17.

()

(=)

(¥F)

(=)

(®)

FAArg A, srEgEl, yadiHat, 75 ok g -

AT AT, BTAIRT, TaF, HLTAT BT ol TERTT STHREHE T T TS ATAGET & ATHTT
STEATIT o LT T FHA

AT & Gt & [arg it ad i gra aur grvamEt d Fam F o i oK s T9T 3= S3T-

gived 37 "afaa ey giaemd deara § e 1 aferar & afvs o € o 9o F searaen o
Ratia & sgam s #1 3 giAarE et s Gt w1 o #7316 sraasar gl
FEFAT & 0 ™ afgd e o STu, §e99 g7 96 [ o6 g 14 % Fae
AT AT ST

ATy V

IREUED

IS F Fedl o< afReaT F1 A3 T TG -

29T HeATT o T FTARTT ATARTE ZAT ST FEATT Tl Aqcd T&TT H|

freerr e it iy it o & e w2 7 e #4097 37 e § Iwwq ' % A9y aq
TZH AT &7 F AT 9 § A 7 gaee foran, dfer q9erT & GEni o7 srwtaAvst v
START T 3 TH@ RBaems, faweT sfiv awfers Fe=w, 12 o f=me-med w1 Gt w7
AT A1 F A1 FFA-fEwel o ScTes 3 HgAN S[ET F 94F FIA, Tg qAred wed | &
TS T HEATH T T 37T AT ATIAAT % =9 T999 § F UF I

gers a1 % Ao & Frateaaa e arfis asre % AT ae oarfae g, 7 & 9 g a93-
THT I TATATT, i UHT et ot orfxeat = 1t 7 ST 2 o forg St g

a7 ¥ e o o 91 grer et & % 0= Faet siv ot * st fat & fgifa,
e [Afde & s o e it Fgfe i ST, =99 g aqre v {8

(i) Reas 1% qafsa FE@T - 98 -H9e9\ & e § sqEnig aeEmE, e aad
[, % FHATT g, Tora# ai= AT F QU FTAHTA H FATSTHLOT T AT 6 TTFLTT
qry, fSreht stferras FAT G aa F = A7 RO | FHT AT 7 Fharea e i
Tt g

(ii) gers 7 Fam 92 8T arge W sutesTiad agaTl 1 79S| & fow giq |47 g aaq
F AT ITAAT T AATESIT T T SEATT (AT STUAT| 6 3297 o [olT aT3=e T&qa HLeT
AFLTF Al g, U q =T FT forawor fagid & fore =i grm

(iii) 3ers &7 TAeEr ST qOHe 4ok, ST dIS] MiE H 95 & oF, IHT avg o 547 &6
TEAT % TTHE I AR ZT, FT I il SATATT g

(iv) Frder a7 et oft st ar erdier F greer # s g it Far F Rt o ot fr
TASAAT, % WA HT ATS ZIT g (64T ST

Frgers it arferat & fAfasr afafafet s w1 % &g § yoamem, o7 ead Faferfed arfae gi:

(i) R FEAT & Farerd gar e it aaf & dga [Maiia odi 9% g aget @ =gtn
FEAT |

(ii) TeTE A T ST & o & o1efie v ffarm o o Sy RreRar o aga it i
TE g TOTHAE FHATAT 6T e F347 |
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(iii) =h=

@)  fAfer, duty sfw afEafmT F 9vas F €9 § w1 wAr ofiT g6 F a '
Y FTEATE FAT ST Gl &Y qufy uw w=ariiea £ qear & o sraegs art
STAT 1

(@) e At A7 & Aty & day § wiatateea i a=ma F3AT a1 GHaAT a7 FAT
T ATHAT & A0 A Aoarfed FAr s 6eaE F 9Tl g9y § T,
THATAT T, FIAAT FEATAS, A Jie, THIUE & e 98 gearers
FEAT |

@) freeft waT =T afgd §F @ra GremT i g9t #ET

) va\ o, weas o, g7 wammeEs afgwr, 9 (T9mEd) F 9T w64
TEATEATHAT 6 T H =4 T ZEQTET H AT

() e GTd GTAAT ST ATHTETTF qAT0 FIIAT7 3T Aread Y Faga warasti 9%
TEATAT FTATI

() AT T GIAAT, TTIOTEAT, aTiaeat a1 3T ITiaereon grer maeas YA 95 S
& AT Ra §, sEse O, €97 goF &iT F57 3aare goF e,
TTEITE TTTARTT ST 3= ATTARTI TS 1o 9¥ geareq? FHedT

() T % ACTHRIH A, AATT 1 qT F FH 6] A1 F (7T AT ATATST HATI

() o= SI9 ST, ATEaThT, sfheae, fRSTAT AT I o= 49E Hl §aTd o1
ST 3T IR TF FIATI

(1) AT T IUAH ST FIA % d1g, T et ATy T PEHaTT 981 38T 1391
BN AT I § ATHITST SHT T 9%a gIal &l ag @Td | T
(iv) EigsiR=T-
&)  =raTr whEar §, Feas a7 gfaa #57 &F ad = 9 g g aee

FTET g A7 ArE g AeiiRa giarst i qree & aqa aadt § G Haw
AT 2T

@) T, sETaTw/aatEr aRRafaa § sei afafaty qE T SEr g osiw
(ISTT/ATSEa) TeaTed Y 9 qEard haT ST 8, [Heas & 9| aE g
ST HwTel q whwar § i @ % forw fasfr sreme o= wrfafafay afe
T FATAAT gq Faia I o1 ATEE &1 ATF w2 6 Fasreha aftwar
g
18. fARY® ¥ qXEag a1 % forg fAsures SveT:-
(%) weaTe #T 32 F e uw, A€ e % fAoures szew Mgiia 2 g% g;

(@) =S F zarer e F wrd Foarea ff after gy i sos;

(W) THTAT 3 LT 92, qE T Aq 6T TAT TF F2 qhaT ¢ ot qErara Fgers v & s

(=) fAeaTes ITeAT F AT 8: (i) AFEHE Aq<d; (i) TemEtaE® Aged; (iii) AT T90E; (iv) HERS AT qwar
fAmTon, & (v) garmEe|
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19. fAzers &t afraT 3% FeieT:-

e g et AEEt F Jqa aHT-gHT 9T 9IS g YeArgrord At & aga ar et w aga v
S oft 21 ETT T 2T, 3 ETe Aaerd orfRp T ST F/ES s el wdet w1 ares wr/ms:

(%)

(@)

()

(=)

(=)

(=)

(=)

(1)

(=)

(=1)

()

(z)

()

()

(o)

(@)

o o i el afvug & e & smeme 9% 9u w1l 90 FE 6 g oY 9w
TEITHT % AT HEANT ST GEATH &l P F T & 394 a1 § FAFEHE AHAT GL IS Hl qATE
AT

spTati afvas $ Frerfert F sram uw ey, o Rsrea, derge, Bt oft /isgar ar 9o gt/
STFRTICT ST FHTAHH, TN 32 TqEeT, e, Bt w@= w247 i a1 gy wa = 6 5
FTAT IATFEAT ZATI

TS T TeATAS ordt a2 foreft oY wisger a1 90wy e s A aR) w1, e
FEAT ST HLATFET FATI

AT i el fRreatEmmes & a2 gr aaE-yar #1aET gHEar T, A §e e § o e
At % o smars, qreaEw ST iyt F1E qTR $iT S99 9w ge T FIA 6 STATaT HEAT
F forT TS = AR oad 981 , ST THEeT T % STAT F AT GIALT0 T2 FdT gl

Tt AT el Fafaa F ar Frwr forem & oo wiaree areEr w1, SEd geem #iie
T IT AT o U THg & (o0 HTHT GHT TF FaATaG TN FIHHH SATATIT HeA 6 (o0 TgAad
21 =9 iatafaat & 3wie g o geame & for sttdrerT 3o 2n

el Fsatamrmerat & arar sl qanit sxareet F7m

aa § FfeAt, arasttad ar s forfaes Fafae ar de-argsr wware At fEeely, awe ar od-
LA TS T AT LT 5T 8§ GRT AT ol 9% T Fd 6 (70 SQraedt T
FEATI

aTed # =R, arastd / st e fafRat a1 f-aras "@warst v fwer, g ar -
LR TSAT ST qAT TG TSAT F FHhT d15 AT Hed TG FIA ol TgARHT HTET FIA]
T AT ATETA/ITATSIT TR AT |

FATAT T TS ATHITT &od % & H @A T AT F1aF F 7 OGS 1007 FATI
et steram (AfA=we) sfaf==® 2010 (2010 #T 42) F TEd ISR FIAT, TE AN &, A<
FEraeft Frrar wfe Feam Al qa1 § 9% @Td @iedr i gArierd wATl

AN A  Tefie, T g & goid qEreel & &9 |, I A g7, qT A AT F 9o gty
FEATI

AN A & eI, Fafaa gmrett & dga s Afafagw, 1961 (1961 F1 43), Atz AW &, T e
FT FTET FEATI

TEAT F TR G "Te G2Hey / Toe Aaoriie [ Feaord Far " ofids F Jgaq g el &g &
T T Y TS FATS F HA H AT 3T HAT FL F o1 G207 AT |

AT T THI-HHT T2 [T 77 LA & qad ST 39 9L AT @l TS 107 FHIAT|

ATHITT TRATSATSA /T T2 F forg arifae i wied w31 J9g-a877 9% UHT iy § Forree
FEATI

Frg] o ST srqEeTe aRASETs/ATT AT T w1 ST IR F U AT ATSE R A
=T THT g #7 fFeor, v F Mo f e § g F Jr % " arteer G Smoem

TEAT o ToReT a7 o ForelT off T T et 99ET / USTHET il STSeH T Fid i Tt TaTd FedT|
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20.

(=)

()

()

()

()

()

(%)

(@)

(#)

(7)

(=)

TRATSAT & 2 AT STEeT FHATAT it [4fh FEAT UH FHATET R ATSAe AT 57T H1d &
TRT FA T THHLT AT AT AT I AT 34T

T T A7) &7 F fa Tod qRrsarelt & dae § Sqaema/amel gq quiid T80T T&T4 Fiid (o0
ATAE/MTcATed Tiga Fear, o o e B o w@r 8, 39 J9% 997 g ag 52 &9 [fer
STTAT 8, SATHETT / TR % {0 A1g / TedTed [F9T & & a57e § SEET a8 FHATl
HEITH T AL, TEARTA T AT FT AT A7 Srerfors qfafaferat wr smr agre & whrem F#7m
TEATT o ATH 92 T 6<% &7 F I7 O e 6 97 92, Fdieree, Teams e aifee a9 & et
v % ForT srerae ¥AT ST ITH AT

TETAT TeAT F AT ITAH ATEAT % T2 alTgeh TUaT ATAFH FT ATGATAT € F G FIAT AT
T

THI-H9T 97, AT qei 7 O F v Q7 § sTeaamtiorn/AraaTiorn 329, i 9819 & s
FTHHTST o ToTT T T HT TS FHIAT 3T ATerF 2 T i=F w1 & o sreeai & e F2m
U 3UTT FLAT ST I AATAIAF ATHAT | T o T0F B & 9w =7 F Sgf oy 78t Faw
TAT g1 UH HATHAT 6l GAAT ATEA/ATE T TATH 34T

TEATH o FATE T FAT FIHATS o To10 S8 I ZIT 3T THAT FATqT &, AALTF AAT 7T & TG
ST TR T HEATH & 7+ ATRTAT ST TRITERTAT T IT-TATITNT FHLATI

T | T oY whwRare, A9, e & 9Ty w1, WSy #7306 e am i o
et F2AT o7 srferaTheat o7 w=T $F e & wrwr o St w5

TEATH o ATHET % HLeAT 6 T H Hd FIAT 3T v LT TG & [T SAFLTF FHTLATS FIATI
frferer o g st st e, e, st siv s amre B e, 2017 F ga9a o
T 0 ST &, 39 ST &1 FHI-T9T IT AT FATI

T VI
AT T TITIET iR W

a1 FT AT 3R W -
TRER e afafa
TS & q97 H29r & sfavtq e o afafa Retoted e wdr g

() TeqTe o ToreT oft o & "atea asft e atatest i T & S,
(@) ST HRH FTAT o6 ATT-ETT AR TRATSIATE hl AraeFhdl, SAagrAar i fa=ia sagrar
T SAHA,
(M = S gt wrt o At i serta i AT w5
(@) ot e e § Feferfea ot 8
TS F 5T FeTET

[RECED a3

1S ZIT AT T 70 37 H61 Jae7 T

HHRTATETE (TATEA) LR

HHRATTA (T BT qa A7 o) T

HHTATETE (FFT) qae

THRTATETT (FTIFH) e
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21.

22.

23.

24.

(z) ufmw fawm afafa % sexer F g9 ofme & St § amr o % oo G off ger § Fowst
AT e iy orf<h greft AR UFr a7 9o | HaeTT FEA F ghaTY Aal gl

(@) O FET F Meed #, gere i afay e atafa waw afuta s g afatates #1 |0 a96d 2l

e VI

[ENIREEIEEE]
SIS IE KR ENIRES CIEEE R
@  Feww g et w A s geerens wfafataat ¥ oddg @ wordifaw fobr srarfa
TATAT HATaT % {70 IS T TaTaag g |

(@) Heaw s grarst siv oMEm wTEwdr "@eEi 6 ua s9w g fAfaw szedt ¥ ferm
g et & 3tea swm s foarfér & forg sarereg grm

@M EEeaE s ST AgTeET TeE(HUSl) 9 394 g7 [AiRE AMESt F ArI-ard o
F THFA WEEE ST TEE T SATEA F OAHIT HATAT F YATAA K U I F UH w=E
TEATHT o for ] o 10 e & wia oY Saraeg gl

() HEITH I AT i e srqaren # =i Saraagt &7 SAramEa &l

() eI #F fOcfm Samaeer € Gty o=t 9% fGeaia g, JgriEs arfasor e g a9y
U AL I % FIAAT 6 LA ATeT ST

T % 19 8 AT FhT 7T o1& 1 STHT &< A1 a9 w1 i & -

() eI qHI-H9T 92 T3 3w amar aier aiufa g siqertea vHt e & Fnrer 3 stferer v 7
FT

(@) I AT e T I, FRIaEdt A AAAEE FIA ATAT AT ATHRION 7 AT T geater

T =19 T Aaftees Afaaw & aqrg 1 qrtaa et a7 fBfore szewi F forw side & siawor F arfis
ATITAT H IeTe FIIT He FT TILETT FT

() IS ZIRT AqHITET STE fAeer T & e SearT FT Srehriord siiY seaamtiers =erer i sm)
e Y AfY F smaga fr 6 -

(F)  GEIE A gET FEwE i & BE F w9 # [t & ST & al@w oY /T a9 i 9ot 6w
T sfw ot oftear wfafa F Szt 7 foro 7o ot % g anfEa gt 2

(@) O e 6 At Mgt siw artaa [feam anfe 81

@) TEATH & ATUF qoie T GHIEAT AT ST or@m g3ar atafa grer & STy § oY 91 g7 AqaiaEd & fou
fererfer &t STt 8 | Feifa st a1 % forw [faet % 9= & 9@ o /T i1 Er-sar s986
AT ZraT g |

(%) IS ATIH @Il AT AT % T80T &< av & forg, & sfiv omar afrar afafa i Rt F g
o2, o avg & a9 & srfgrer & fafRentsra B So, aret, deame it steasTiod S drEETord gre
T LU AT T &7 § TEd gu fafere wel § gEqiaeor i /9T 391 gl

&) JE AF TEAE JfrF AW F gEATET @i 6 fow, uSiEEr Av & JieEet § @ f

TRASETE, av& F 39w &7 & gEAmar =1 arAsEre & G & o st G g, 99
g T o T 07T of FhaT 3 |

srearr VNI
gasie St gefeT F oo s srfdeor
T % Wi T geftear % fore siEgar, s six wad= At eheer a7 Qo= & a9 & w9+ & i : -

(F) e AT AT H TF I FEATT & (A0Ied 7 UH Taq= Usidl a7 FOusi &7 998 F areqq § 709
THTT TEd FT eATH olIT THIEAT FGT |
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25.

(@) Aafa FARRT G (TE2HT) Aoares $t qefter & forg " fEows awg " a7 "ead= st it
FRrTer % |

@ " % T ® A T A AR YT YA, S faat, forertaat, aariEel, @ ¢
serere faors & & g, Sad w9 & F#7 uw U oxf<n g, gl aea ar e # Gt v s
TG HEAT | Utk 5@ (fRaer) & =9 # Frd 61 2, ariee g0 |

(%) "E TS o ITE AT AT fAaer § 37 freAT Seam qeAiwa 7 SAqAaT g
I IX
e o=

e afws f gt s w0 (i) e oo fefetea w9 #9:

(F) U FTAFA T AASA & GG | G (AR FIAT,

(@) o % T AT arET AU afRET £ I £t e AT,

() WISLET FTAFAT HI §& FHLA il [IRITLLT FHEAT;

(=) TRreqor AT AqEATT F AU T T TATIAT AT RTINS FE AT

() ToTeqOT AT SAHATT F HIS[ET il I §F FHLA T AR FIAT;

(&) e A B sreg FEw § w99 & forw greee s ghrar Ry we;

(B  HEATH H ALATT F FTAFHAT AT UTSTRAT T Sreqforss arsfy 1 RfEe F2ar i dwm g wied aeaae
FTHHH T THTEAT g Forelt Feftear afata 7 FARrert & e 92 39 gy w7,

() HEAaTH F reqfore Foie Fr Ay w2,

(1) HEATT T UTSIHT Y FAFRH F ULATA F GATAT & g gfEw i, i derfow srawemwars F
FAraste g1 F oo g F foro et = Ay Fwm;

(=) =T, Reara, ster Srerfor fafererarstt am SuTtert sfiv Taal & e it Rrerfer w4,

(@)  aa o e # yfafsa Frateeneas o ooe e & 9601 oY o7 & o= qeAfores o7 sTqeemT
IR TATIAT AT T@@Td & fory fFermfaaert 1 q=ma <,

(z)  HET AT Y T HAe ST qT-a9T O¥ ST % SaeTE g GH S ST § W A1 7 are
LEICECIR
(8)  HEATT & FIAFAL, Hal, Tl ST &1 hf TAIATATIAT 0F a9 F FH T FH T q FHIEAT HLAT AT
STet AT raeT g1 qaTe it Frerfer wT;

(@) TEITT F gTaT " & et off Frdeew, g a7 wfafataat & ahiear s F oo afeg ofiar afvfe &
Frrfvert a7 fF=me F2AT;

(oT) TEITH | STHLTT T S T THTEAT FIAT ¥ IF [Orar aTl SATEETT F (o70 [TERTT SliY TreaTe §
AT # HTE & a1 | dTS I A a7,

(@) 9IS T aHT-a9T 9 e R Ut st orfRFA T AT AT ST UR 3T T FLAT
(i) fa=m afug it d% -
(=) eers B uftug F steger g e gfe sufRaa g, ar serefas afias i g o5
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26.

ALTAAT F | IAH/IANT Aquieafad H, Haraneder (HF77), dHrATeAd (FART), HHROATEA
(TSTTE), FRTATETE (T3 BT Hae i Fare), Fer: 92F % Aeqeq F T H STeTear Hdl |

(@) e aftus &t S At a1 araeas g1 gf, Afehd U eie? 99 § AT 91 F FF Al g |

(1) e afwe F sremer a1 av st wgw 9¥ At Gem 9w F s a5 fiw afted geeqt g
FEATATT SIS TT STARTEHE TR T TSH! T SIS FHLA/HIAT |

(1) Futerd do& wraeEt it Ut e e forw /i & STt 21 39 9 == 1 # F o uw e
Fo G| TH qLE T TN 6T TS S5 o= IRus F STeqer g7 Usg Hd fQawl & dae ITh/3Tht
qraems s aE ST 997 9% gATs ST

(%) FIAGHAT & T TAF 9% 6T orfed gaar [Haersd a1 9 (F1T) 5T 92841 & -3 F qeqq 9
afeaTerd wt gRMT, Srerfors afvos £t SoF T 7 T 79 97 Foe &7 8o gaAr o gRi

(=) e afvos 3 sreer geT UHT W e o g gEer 9 & T g, 3% ontHe w Y et 3
THAT 2l

(=) ST & arasE, Fees e @ g2t % == w3 F O sen g a2 GEn ahuw it v
ATATAHRTATT TS AT T Bl

(sT) e aftwe & Faeat it T §ed1 F UE A7 7w ahug fi oF & o s aem

(=) % T T2 a9dT g 91 39 & it ok worfig w¢ &7 It @ afiug F srewer JoF % o sner
TATE § IHT o a2, IHT 997 3T £A19 9%, I7 UH 9+ G977 A< e+ [eaiia 37 i Far aiog
F TEEAT AT AT HA |

(=1) Tfg T T 2% § AT, FEH SRS 981 &, qT ATHTT TGEAT FT & FHILH G

(@) B 9wz it Soat § fEr B w4t g o7 Suttad g et F agaa 9 [ o ST,
T sreger ot amtae 2 |

(%) ey Figa = aiws F a4 ga= 1 0F qie gnn & gfe faen afvue g faiRa G o
T A1ET il THIAAT GRIT AT STeAeT T SAATAT Ueh [T ATe HT TN H0|

() o afvus i FraTfat % Frdg da B Sim serefaE afive F sreret g i e afiue
¥ a+ft wwt Fr fafa fr ST, e fr weam ¥ Rt F af @it v #3 fee 2o, R
Ffe fem afve za avg % afE=er u e wdt €, a7 38 JaThd "t T ST |

(@) FTeT o |1 FAGA, AT3 FIS &f, F= 7w 7 [t a8 § 9 % forg v st Fees siw
e (Fwr) 3T e & 9fY siw geare e s €, 97 38 fome #iv wea § w@r Swn S e
sreTaAE TR ST 91 F gaeat & e F forw £ grm

T farvmr % e i §f -

(F) SHET T3 SEATH FT ATATE0 GHI-HET 9T FGEAdT T8al &, HeATd | 90 &, [aanT, o o7 7 67
TITIAT, FaT Rorfa Y AfHamar e u 39 919 daa a1 f&Fe w2 a1 e w2 a7 6§
FIA, T ATTLTFHAT BT THAT B

(@) T FrTT, &= oY Fgi & qUiaTordh &9 § 399 /695 91T % 99g ol 99d & | T Hal § $ls
QUTRTIoT AT T gIaT I ITH o= Tt ofi¥ &= & 2 H1T g7 9 & o %% & q9aed] & &7
# grarer f2a $ wfafatayes = foro uw arr s g

() et TramT, e=r &Y w3l F e 71 Sesiy, FEe $iw WA, 9 ggaq & fou fetatea
ToRaT T 9T AT STTOsT:
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(i) TEAT % FaAd T HI AT | T@d g0 & | T, 719 aqa, e 1 s, =,
Ty, &= oY s % foraree i sraearsar wegd it ATl §, e Taeht saeashar it
e e & forw ua ety Fees w4

(ii) FFRTEHE TUE T F FIT TEqT AT it ST FAT 3 7€ Al FARTer

(iif) srpTai gfvas it Rrerfer ux a1 w7, 9 a@eq, Fe 71 e s e, G,
AT S i o fererae &y W[l & |

FEqTT X
s gfafaat sfe arferar
27. S fAfaEl Sl TR T TS ST Fded i< Y -
(%) = = s oy gfafq:

(i) Forr o < oéverr wfafa, Su-are & afafy & g, fe fr e &

IS F a3 FeTeT
TqTE F &l T°T JaeT LELD]
IBESET LE2]
TRTATETE (TATH) e
HHRMEATEAE (T3 13 qae 7 fahr) qe
HHTATETE (HHTH) qeE
THTATETE (FTAHH) q3E5
T TTReY, o=t o o & qae
EEIGAE T
T TS AT EEEEIRIER]

(iiy T ShT T qder AN & eaer & UTE At § WRT o & forg BT oft Jear § @

I ST LT AT [Eerast i A Fw iy of<h NI SR UH ST 9ae T a5®
H HAETH FIA gHaTe A5l gl |

(iii) IS AT ANTHT 5% T Tgol A 3T @ Ter qufa fit 956 T4F [qHel § T ar
T |
(iv) ot i @ aéver afata f Sreaariat § arfae g

(F)  FSE (ATrE & Ao - a1 gy wHte 7 fAwrfver v s w7,

(@) AT AT ST AT Tt - 09 e 9 R s gt awiesd - 918 ge-
FHTAT 37 Frerier sifiere 2T T stferera fAfAarT ar Fide 1 arHar 1w
IERPECIR

(M  eer ifq aefter @29 SO weFee, srewsrTiern ST dreshTters fRaer fAof;

() OSTRTT 2, 99T AT ST R AFEEAT gated yeard, —aew e afmfa grr
TR0 0 yeaTEt i FrEgrEar S A ater siv S e are v fHrerfer FwEr;

(F) AT IT FIAT ST G
(@) S g A aEadi/saten/aiEta @ aivee i e w3
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€)) AT AT qHAAT @ TEreqhi it qerer e -uw BT ad § 37 9% |
T BT TE;

()  EEIT FT AT A T S o w7 |

(@) R gfaf

(i)

At @fafa &1 AT F T Icdied wEaeas (TRA™, [y siw fFaren)
sfarfaaw, 2013 (2013 ¥ 14) T 1T ST TAT g, THT i TF Y AT T57 F
FIT AT ITHTEA % arai Siie oot &1 Saiferd s aqea & Srar gl

Aratee |t it e B fOwma &1 g5 99 g, ffear & agrdar siw Fawr
TR FEAT, TATE FIAT T AFeTF 2T, 3T Icfiew & forw Sredar oo v Gl oft
=% % T srareTs Fwrdarar £ e FAT E )

T AT A At FHaesd grr arvd qaedi 9 Haswe aos iy, a9ad & qaea o
Taeql | 9 H FH e TaeT HigaTy, gl

FG AGAT AT GFHT (TTHAT) qee

1T FT Uk qaeg

T & 19 q5eT

TreoT & fRaret ST srfesrdr L)

EIDRES]

(m

(iv)

(v)

(vi)

(Vi)

afufy F 9 gevr fBere-wst F forw Fr #1 w7 w8349, 07 forrErasar a7 gtaarer
T FTEATHRTL IT TRl & AT fora==T 4T |

e g ug-awy ux "/ig 1w, G off w1 % 3gew a1 Foures % oo wfufa w
T eI UHT gefy arfRat giv

THEATT AT F AR qHTAAT FT qHAT Far g i et o gare &7 f*ofvr dgamea &
sreaaefierar, foRT & gafea et a1 gaer, Sad 219 Soiied o arfae g, #1 o
FAT Bl

Tg S g [ F1E A ITHET =0T i 9g=1 Fd § 9897 g1 oY I S [ sqa0
TA ST 337 S0 3] SARE & qTI-A7, SEA, €T % €9 § M1 6 o0 Agea ot
2| TEAE T 9910 T o forw aidag g, wiganst & a9 Iciie &7 9rar &34 & o

TAYTHF T FIAT STATLT 3T Tg AT FAT 36 3T I F AEATIFRT ST 876
ATErawTe & § o &, qefara &)

e it gfafaa:-

Frgorr e wrdwat & oo afafagt &1 o7 w4 0w At e i derfrr &= F oo
ey (Agh F37| T8 | & HAT9d FIAHA S 9T § TAT FIHAS T dgad Tqmae i
qiargT g

TEAT § OHT-T0T U2 =7 Aiataar &1 off o= B Sroam o= =+ afafae F smees 8, 7
% foro weeat w1 sgwa grm, Siv ser geataa afufaat gro v w i ot smaemawaret w
THTITE FFaT ST | A 7 918 3 3 9gEdar #34 & forw eroq afafast fi g9 &
THTET TS AT F2d % forw Aemgem g=hag @ g

(%)

TR FEBIA AA T

AT FARTT AR (LT AT Fem # 2



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

RS FeTET
HRTATETET (TTE) 2]
THHRTITETE (@ =1 qae 3T qIET
)

HHTTEALT (HHhT) qae
TRTATETE (FTAHH) g
TS g ATHT &1 1T 9857 a3

;ffﬁ%awaﬁwﬁ%ﬁmﬁ%ﬁuﬁﬁaﬁﬁﬁwmiéﬁﬁﬁﬁzéﬁﬁw@mﬁ
|
frgers w1 geume 7 gafera s amaet 97 srEEHt "etg Tm S anfer €

(i) HHT ST ATE AT F2F( 5 o0 SIS 1 AT 347,

(ii) TEAT % ATTUF To1e 3T GO NTd o4 &l T HLAT,

(iii) Gt TR AT JATT AT,

(iv) TEITH T THE TEAl il ST T TEHEAT FIAT,

(v) e A afafatest f srasaswdr T FagEar &1 SEad w1 A7 TqT

TATHLOT TRATSATSN T¥ 2 FT Hgeaqul YoiT i Sae=har e, v

(vi) =y "fafaat grr U U oo [yior yw=qmEt fF  49rar i 9 #wi gew
frertoor it Rrerfel w 2T )

(@) g O wa geate afafa sk g st afafa: -
(i) TR A T qediaa giiia (TRSeHT) a8 afftd g ST e &1 #2961
H Fated qai a2 Mo § Fgraar Y& Fidl gl

(ii) TRSTSHT R AT, T fawTe, ST qaedl &0 ©78, Tarer a9 37
TR &g eITad T e, §hd F ATFaS T FATAAT; AT F ATAES

& STIHTY HATT FEEA1 &l ATITad & TATH < &l T Fd § 57 9477 & o0
ATTITAF TTATHAT T FA § Agea o1 AT FAamar 2 |

(iiiy ~ THRSISHT & HEEAT H g
HRATEAE (Hh1Y) qeqE
e awE & g7 F{4 0 &7 97 IR T
e F g AT &1 701 THAY qTET

(iv) ~ THREIEHT SfHAT 2T HEN UF AT AT St ar dfaard gr fHerd’ 21 TwEredt
FowT AT FTAGT THSISHT FIT T T2 FRrewrivert & aray Fafad swam v Mo
1 g T ST

(v) T T AT o THT, THESTSHT HRTT FAT AT T T F2 5 forg gafer e
qEAE (THATTHT) HE-Tashed a1 2 |

(vi) T, ST TR S TR o seTe 9 g 6 g o qag |
AT AT o /e |

(viiy  Tger, AT URSEHT it TRTTen o Sen 9% St il TS FHIA 3T
TR % Hae H a7 Ao omi/f



[T [1—=vE 4]

AT T TOT9H ; STETETIOT 19

(™

C))

ST LTS qiT-

TATAT srere Aiufa (TEEHT) e F @ $fiv Tg-T FHETRET g 99EY FETAT F T
H AeTg T[T | vt i i § arfae 8

(i)

(ii)

(iii)

(iv)
(v)

(vi)

(vii)

(viii)

(ix)

eer® &1 oAt afufa siw afe sraeas g1, ar foemaa a1 g2 & I &
TLTT I ST AqTH TS ot FRrrier i |

Haterd ofa-oier aTelt Tehreat grer aeareaty 37 / 71 S |futa 97 e i
ST AT FTLATS T FARTIer Fett

g ¥ ITAAT AT [ERT (AT eqey aiga) i Fiawar # o, s v
TETTT e, Atasar afafa F RemfAder % swem w2 s= F:3h

frgers  greT 372 &0 U foReft s et o Aot wl

T FETATE | gt T frw 7 wraet i g ager vaSiE g i S,
T AT 9T qTAT ATAT g, A7 AT qiuia g S i Jrostn ard
S TH=AT F ST UY, T T8 S AT ST A F AT AT SATOAT| TS T
FIT Sqeitea afffa (1) § TSl T A1Ha U qaeg grm; Sed vaser off
9T 2

TS it gt § - 79t 9, i [ers gy artaa (i ot i st F o)
H UF Fg AT HR1T GaET M| ATSSHT qae & (Garh fOraa & 9ot ¥,
HEta AF Gg AT ASHT T AT HI/FHIT T 39 st & =747 & oy form
ST

R ATHAT 9T, S (FHT) TITSTF g1 T2TF & ATHAT 9 SH(TATHA)  HATSTH
gl

Tt et # fafafde % srqame srdfiet sfesrrd @

Tz o aers & s g, 97 vaEih =7 a1 & o s wom

A J@T T4 |-
(i) st orET 9ireT gt § Fetafed a5 g 8-
RESED qET
HRTATETET (TTHA) T @l AT FEAFTET
HHRMATET (T 1 |99 oY fawme) | 9957
GEIRIER N GEIR) qe
TRTATETE (FTAHHA) "
T TTRE, foT oY o & "
ECIGAEL qa=T
o TTET

(i) TR ET aheT aiuta f AT e 9% doF R vl SeATT | AiqiE aar

AT At Rl T qEteAT Y ST HoF, ST HIXH § FEEAT FT agHA @l T UHT wE
o= ATITRR srareTahar &1 7 37 Afufa g ga o S awar g1




20

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(®)

T JTFAFT:-

0) T AQ@T T FTH R -

() THTATETET (TATHT) T @l THEAT FTAH gl

(@) & @ T FERET FEATT T TEIEHRE gram § ST AqiF J@r TErehi o
FTHAHTS T AT T&TT FHAT gl

() A oraT aierd Gafed gt araet § e wr fd fore s/t g

(ii) T gashar Aty (hdiem): -

T Tl ATAHTLT (HTATAT) TEATH F TqshdT (S9N F T grd g1 HeTe, ST & %
qAHAT FH FAT 8, e & GO % &9/, Ggraw/AargHTe A quft gashar o qafad
ATt § 3vg T Fare s 81 TV 3 At # o €eA F FHATAT FIT I AT
A7 3T ST it SATEAT % ST § GIRAT ST T30g AT g, ST AT 10
IEH/IHHT TATE TRu/aT TU/ATE HeATIs TR AT 1 ST ol ST, Haterd STiesneor
T ATATHATHS % AN fo=1e & forw = Rare G &eaT; stet o7 e g1 amaat
T % forT Safsiq wear, dAqi=a TATsi I7 FIE & UAHA 6 o0 FgH ISHET, i)
HTETAT TEATT & FTARTA & AT AT qTA T AT [T qUIRTIor HhTT TEeT gRI/EIT,
S e 7 At o< &7 TR & foeT o o3 97 q8t A/

(iii) 9T F ¥ § 1aq SAfRE fogae sdrer-

TS | qaH Y 1T &7 dTE il eI T ATHIT [ogqe sArare A il aAR[ FA
& foro ST g

28. Ul o< AATGEAT F FAT F GATAT | AUATS AT qTAT TOHAT -

Tsft AT F FTHwTS §, A § TGEI1 T agHd g, T UHT Fire o7+ fafah JAe 9% gafad
afafaat g g it STt |

. S UHT 2. FOE, e

[Far=sTTae 111/4/3197./402/2023-24]

INDIAN INSTITUTE OF MANAGEMENT
NOTIFICATION
Bangalore, the 17th August, 2023

F. No. 11MB/Reg/590/2023.—In exercise of the powers conferred by section 35 of the Indian Institutes of
Management Act, 2017(33 of 2017) the Board of Indian Institute of Management, Bangalore, hereby makes the
following First Regulations, namely:

Chapter |
Preliminary

1 Short title and commencement—(1) These Regulations may be called the Indian Institute of Management
Bangalore Regulation, 2023.

2 They shall come into force on the date of their publication in the Official Gazette.
3) Interpretation:

(M)

(i)

Subject to the provisions of the Act, and any Rules made thereunder, the Board shall have
the power to frame or amend or modify or rescind these regulations governing the affairs
of the Institute to achieve the objects of the Institute, by notification.

In the event of any provisions of these regulations being inconsistent with the provision of
existing bye-laws of the Institute, the provisions of these Regulations shall prevail.
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2 Definitions — (1) In these regulations, unless the context otherwise requires:

@ ‘Act’ means the Indian Institutes of Management Act, 2017 (33 of 2017);

(b) '‘Campus Development Committee’ means the sub-committee of the Board constituted for
campus development;

(©) ‘Chief Administrative Officer’ or ‘CAO’ means the chief administrative officer of the Institute;

(d) ‘Chief Audit Executive’ means the chief audit executive of the Institute;

(e) ‘Chief Vigilance Officer’ or ‘CVO’ means the chief vigilance officer of the Institute;

) ‘Courses’ means the curricular courses being taught at the Institute;

(9) ‘Dean (Administration)’ means the Dean of Administration of the Institute;

(h) ‘Dean (Alumni Relations and Development) means the Dean of Alumni Relations and
Development of the Institute;

M ‘Dean (Faculty)’ means the Dean of Faculty of the Institute;

() ‘Dean (Programmes)’ means the Dean of Programmes of the Institute;

(k) ‘Employee’ means permanent employees of the Institute.

M ‘Faculty’ means Faculty who are on the regular rolls of the Institute, on tenure-track, and
Visiting (Full-time);

(m) ‘Faculty Development and Evaluation Committee’ or ‘FDEC’ means the faculty development
and evaluation committee of the Institute;

(n) ‘Faculty Recruitment Committee’ or ‘FRC’ means the faculty recruitment committee of the
Institute;

(o) ‘Finance and Audit Committee’ or ‘FAC’ means the sub-committee of the Board on finance and
audit;

(p) ‘Government’ means Central Government;

(o) ‘Head Finance’ means the head of finance of the Institute;

(n 'Headquarters' means Institute's main offices at the Institute Campus at Bannerghatta Road,
Bangalore 560076

(s) ‘Institute’ means Indian Institute of Management, Bangalore incorporated under the Schedule
annexed to the Act, at Serial No.3;

® ‘Institute Performance Review Committee’ means the institute performance review committee’
of the Institute;

(u) ‘Internal Audit Committee’ means the internal audit committee of the Institute;

(v) ‘Internal Committee’ means the internal committee set up by the Institute under the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of
2013);

(w) ‘Internal Executive Committee’ or ‘IEC’ means the internal executive committee of the
Institute;

(x) ‘MDC’ means Management Development Centre;

) ‘Nominations Committee’ means the nominations sub-committee of the Board;

2 ‘Officers’ and ‘Professors’ respectively mean the officers and professors of the Institute;

(za) ‘Ordinances’ means ordinances made by the Academic Council;

(zb) ‘Programme’ means degree or diploma granting Programme at the Institute including
MBA and Ph.D.;

(zc) ‘Rules’ means the Indian Institutes of Management Rules, 2018;

(zd) ‘Secretary to the Board’” means the secretary to the Board,;

(ze) ‘Service Rules’ means the duly approved service rules of the Institute
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(zf)

(z9)

‘Society’ means Indian Institute of Management, Bangalore, organised as a society
registered under the Mysore Societies’ Registration Act, 1960 prior to the Act
coming into effect;

‘Standing Disciplinary Committee’ means standing disciplinary committee of the
Institute.

(2) Words and expressions used, but not defined in these regulations, shall have the same meaning respectively
assigned to them in Act or Rules.

Chapter 11
Board of Governors

3 Experience and Manner for nomination of eminent person, persons from alumni or member of 1IMB
Society to Board:-

(@)
(b)

(©
(d)

(€)

The Board shall constitute “Board of Governors (BoG) Nominations Committee” as per

composition mentioned in Rules, at least two months prior to the occurrence of vacancy.

The Chairperson of the Board shall preside over the meetings of the Board of Governors

Nominations Committee, and the quorum shall be two thirds of the members of the

Committee.

The procedures applicable to the meetings of the Board of Governors, shall also be followed

in the case of meetings of the Board of Governors Nominations Committee.

The Board of Governors Nominations Committee may seek proposals from the Academic

Council, or Alumni Association, or any other body of the Institute, while recommending

names to be considered for appointment under the Act.

The Board of Governors Nominations Committee shall recommend to the Board one month in

advance of occurrence of vacancy, two names for each vacancy, and the Board shall consider

the recommendations and make the final decision regarding the nomination to the Board:
Provided that where the Board is not satisfied with the recommendations of the

Committee, the Board may ask the Committee to make fresh recommendations in fifteen

days’ time.

4 Manner for nomination of faculty members to Board:-

(@)

(b)
(©)
(d)

(€)

()

()]
(h)

(i)

Full Professors, including those who are on sabbatical (unless the remaining term of the
sabbatical is more than four months and the person is based off-campus), are eligible for
nomination to the Board.

Full Professors who are on extra-ordinary leave are also eligible to be considered for nomination
to the Board, unless the remaining term of such leave is more than four months.

Only those faculty can be considered who has a residual service of at least two years from the
date of appointment.

Director will intimate to all the members of the faculty two months in advance of occurrence of
vacancy, the names of Professors who are eligible to be considered for nomination to the Board.
In the first stage, each of the members of the faculty can nominate up to three names from the
list of eligible Professors.

In the second stage, the Director shall inform all the members of the faculty the shortlist of three
names.

This shortlist will comprise of those who are willing and have given written consent to serve as
member of the Board and have received the maximum number of nominations (in the top three
positions).

Subsequently, faculty members will indicate their preferred choice through a secret ballot
mechanism. In the event of a tie, the Chairperson of the Board will decide.

Director shall forward the name of the faculty member one month in advance of occurrence of
vacancy who, from amongst the three shortlisted candidates received the highest number of
votes, to the Chairperson of the Board.

The term of office of the faculty member nominated to the Board will be two years from the
date of appointment, but shall be eligible for re-nomination only after following procedure as
laid down in this Regulation, for a total period not exceeding two consecutive terms.
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5 Quorum and procedures to be followed in the conduct of meeting of the Board:-

@ The Board shall meet at least once in every three months.

(b) On a written request by a majority of the members, the Chairperson shall call for a special
meeting.

(© If the Chairperson does not, within a period of fifteen (15) days from receipt of a valid

requisition from such members, call a meeting, then such members may proceed to call for a
meeting within a period of thirty (30) days from the requisition made by them.

(d) A meeting called by the members shall be held in the same manner as other meetings of the
Board.

(e) Every meeting of the Board shall be presided over by the Chairperson and, in his/her absence
from any meeting, by a member chosen from amongst themselves by the members present at the
meeting.

) Majority of the members of the Board including the Chairperson shall constitute the quorum for
any meeting of the Board.

(9) No quorum for a meeting shall be constituted unless the Director, or one of the two faculty
nominees, is present for the meeting.

(h) All questions considered at the meetings of the Board shall be decided by consensus of the
members present including the Chairperson.

(i In case of difference of opinion amongst the members, the opinion of the majority present and
voting shall prevail.

()] Each member of the Board including the Chairperson shall have one vote by show of hands and

if there shall be an equality of votes on any question to be determined by the Board, the
Chairperson shall in addition have and exercise a casting vote.

(K) The Secretary of the Board shall send a written notice (via e-mail) of every meeting to every
member of the Board at least fifteen days before the date of the meeting.

) The written notice shall state the place and the date and time of the meeting.

(m) The Chairperson may call a special meeting of the Board at shorter notice to consider any urgent
special issues.

(n) Meetings of the Board shall be held within the premises of the Institute unless a different venue
is identified by an advance notice of reasonable cause by the Chairperson.

(o) Chairperson may allow members to attend meetings via video-conference or telephonically.

(p) Agenda and all relevant documents forming part of the agenda shall be circulated by the

Secretary of the Board to the members at least ten days before the meeting unless such meeting
is held at short notice in compliance with these Regulations.

(o) Notices of motions for inclusion of any item on the agenda must reach the Secretary of the
Board at least ten days before the meeting, except for such meetings held at shorter notice in
compliance with these regulations or with the consent of the Chairperson.

" Any resolution, except such as may need to be placed before the meeting of the Board, may be
adopted by circulation among all its members.
(s) Any resolution so circulated shall be as effective and binding as if such resolution had been

passed at a meeting of the Board:
Provided that in every such case a majority of the members of the Board shall have
recorded their approval of the resolution.

® The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary of
the Board within ten working days and circulated to all members of the Board.

(v) The minutes shall be placed for confirmation by circulation or at the next meeting of the Board.

(v) A member of the Board, other than a nominee of the Central Government or the

State Government, who fails to attend three consecutive meetings of the Board without
permission of the Chairperson, shall cease to be a member of the Board.

(w) Members who are not in a position to attend a meeting of the Board shall seek permission for
leave of absence in writing, prior to the meeting.
(x) Where in the opinion of the Chairperson or the Director the situation is so emergent that an

immediate decision needs to be taken in the interest of the Institute, the Chairperson, in
consultation with the Director may issue such orders as may be necessary, recording the
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6

10

grounds for his/her opinion: Provided that such orders shall be submitted for ratification by the
Board in the next meeting.
Manner of authentication of orders and decisions of the Board and maintenance of records thereof:-

All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the Board or any
other person authorised by the Board in this behalf.

Allowances for Board Members for attending meetings of the Board:-

(1) The members of the Board shall not be entitled to any remuneration for attending the
meetings of the Board.
2 However, members of the Board shall be paid such travelling and daily allowance as

approved by the Board, from time to time, in this behalf in respect of any journeys
undertaken by them for attending the meetings of the Board as the case may be.

Chapter Il
Teaching and Non-Teaching Staff
Tenure, Remuneration and Terms and Conditions of employees in service before the commencement of
Act:-(1) All existing employees of the Institute immediately before the commencement of the Act shall continue
to hold his/her office or service in the Institute as per the terms and conditions of the appointment and Service
Rules of the Institute.

Number, emoluments, duties, and conditions of services of academic, administrative, technical and other
posts staff:- (1) These regulations shall apply to the employees of the Institute, appointed in a permanent position.
(2) Manpower requirements of the Institute are periodically reviewed and approved by the Board keeping the
scale and variety of the activities the Institute is engaged in from time to time.

(3) The employees in permanent position are required to perform their duties as per the roles and responsibilities
specified in their job description. They are governed by the prevailing Service Rules of the Institute, approved by
the Board.

Qualifications, classification, Terms of office and method of appointment of the academic, administrative,
technical and other staff of the Institute:-(1) These regulations shall apply to the employees of the Institute,
appointed in a permanent position.

(2) To attract candidates for faculty positions from all over the country and the world, the Institute shall widely
publicise and communicate through open advertisement in India and, if necessary abroad, including advertisement
on — digital media, and employment portals. In order to respond to the needs of the Institute in a timely fashion,
the Institute may receive applications for faculty positions on a continuous basis and processes them as and when
received.

(3) The faculty recruitment is a two-stage process. Applications will be received by the Dean (Faculty), who shall
then forward them to the relevant area for their recommendation. The relevant area faculty shall evaluate
applications and suggest whether to process it further or not. Faculty Recruitment Committee (FRC) shall further
consider the recommendations of the respective area faculty. In the next stage, applicants recommended by the
area shall be invited for a seminar presentation.

(4) The final decision on appointment is made by the Director based on the recommendations of the FRC.

(5) The Board shall be kept informed of all the new faculty appointments in the subsequent Board meeting.

(6) Permanent employees are governed by the prevailing Service Rules of the Institute.

(7) For recruitment of employees on permanent basis, qualifications are as prescribed and approved by the Board
from time to time.

(8) The Institute’s employees/staff are classified into three categories viz., Group A employees/Group A staff,
Group B employees/Group B staff, and Group C employees/Group C staff. Group A employees/ Group A staff are
Officers, Group B employees/Group B staff are the supervisory staff, and Group C employees/Group C staff are
the executive and support staff.

(9) All posts in the Institute are classified under three groups as noted hereunder:
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i | All faculty members in pay scale of level 10 to 15 Group A
ii | Inpay scale of level 10 to 13A Group A
iii | Inpay scale of level 6 to 9 Group B
iv | In pay scale of level 1to 5 Group C

(10) Regular Employee: Regular appointments include probation periods and evaluation/review of performance,
as per the terms specified in their offer letters. Appointees to regular positions on their initial appointment may be
placed under probation for periods as per Service Rules of the Institute and as specified in these Regulations.

Based on the review result and depending upon the nature of their initial appointment, the faculty concerned may
either be:

(@)
(b)
(©
(d)

()
(11)

(b)

(©

(d)

()

®

9

Probation extended; or

Offered tenure position valid till the date of superannuation; or

Terminated as per the terms specified in their offer letter.

Faculty appointed on permanent basis on a regular scale of pay can serve the Institute till
sixty-five years (superannuation).

Permanent Non-Teaching staff can serve the Institute till sixty years.

(a) Where posts are required to be filled by direct recruitment, such recruitment shall be widely
publicised and communicated through open advertisement in India and, if necessary abroad,
advertisement on — digital media, social media, employment portals, in such other manner as may be laid
in the rules of recruitment and shall be on the recommendations of the Selection Committee, duly
constituted by the Competent Authority as decided by the Board from time to time.

The composition of the Selection Committee shall be such as may be decided by the Competent
Authority as decided by the Board from time to time.

Where posts are required to be filled by promotion or appointments, it shall be made on the
recommendations of a Selection Committee duly constituted by the Competent Authority as decided by
the Board from time to time.

No person shall be appointed to any post by direct recruitment unless he/she produces a certificate of
sound health and medical fitness.

No person shall be appointed to any post unless the Appointing Authority is satisfied that he/she
possesses good character and antecedents.

Every employee shall be required to produce documentary evidence (certificate of birth issued by the Regit
Births and Deaths, secondary school leaving certificate or matriculation certificate or such other appr
evidence to the satisfaction of the Institute) at the time of his/her joining duty or immediately thereafter a
of his/her date of birth.

Every employee at the time of first appointment shall be required to produce original certificates in pi
his/her academic qualifications, prior work experience, documentary proof of previous emplo
achievement, etc., to the satisfaction of the Institute. If, at any point in time, it is found that the employ
submitted false information or misrepresented the details which let to him/her appointment then the I
reserves the right to take appropriate disciplinary action, which may include termination of employment.

(12) Appointing authority for teaching and non-teaching staff:

NS:)' Name of the post Appointing authority
Appointing full time Professors, Associate Professors, and Assistant Director upon the
Professors and to appoint Visiting Faculty against the sanctioned .

1. | posts recommendatlo_n of the
(Note: Such appointments shall, however, be intimated to the Board Facugyrlsre;ciﬁutment
in the next meeting) ° ee

5 To appoint project-tied temporary research staff and Academic Dean (Faculty)

" | Interns not exceeding one year at a time
3. | To appoint Officers in Group A with Director’s approval Dean (Administration)
Chief Human Resources
4. | To appoint regular and contract employees in Groups B and C Officer with Dean
(Administration)’s approval
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11 Constitution of pension, insurance, and provident funds for the benefit of the academic, administrative,
technical, and other staff:

(@)

(b)

Pension and retirement benefits including provident fund applicable to permanent teaching and
non-teaching staff will be regulated in accordance with the Service Rules of the Institute and as
may be determined by the Central Government.

Medical benefits including health insurance of employees and pensioners are as determined by
the Service Rules of the Institute.

Chapter 1V
Admissions and Students

12 Admission of candidates to various courses of study:

€]

O]

®)

(4)
(®)

The Institute shall be open to all persons without any discrimination on the basis of
gender, race, creed, caste or class, and no test or condition shall be imposed as to
religious belief or profession in admitting students.

A transparent policy shall be followed for admission of candidates to all the degree-granting
programmes at the Institute and it shall be in conformity with the statutory provisions of the
Government with regard to reservation for SC/ST, Other Backward Classes (OBC), and Persons
With Disability (PWD) and such other categories as laid down in the statutes.

The process of admission, the criteria, and their weightages for admission to each of the degree/
diploma granting programmes offered by the Institute shall be laid down by the Academic
Council by way of Ordinances and approved by the Board.

Admission to various programmes of the Institute shall be done strictly according to the
processes and criteria as laid down in the Ordinances.

Institute shall ensure that no deserving candidate will be denied admission on account of his/her
financial incapacity. Institute will ensure that all deserving candidates will receive adequate
financial aid in the form of scholarships, grants and loans required to meet their financial needs
for the completion of the programme.

13 Conferment of honorary degrees:-

@)

)

The Internal Executive Committee in consultation with the respective Programme
Chairs will recommend the names for honorary degrees or awards or other
distinctions to the Academic Council for due consideration.

The Board, in accordance with the provisions of the Act, and on the recommendation
of the Academic Council, may confer honorary degrees and grant honorary awards
and other distinctions to any person, who has made significant contribution to the
field of Management.

14 Fees for various courses of study and examinations in the Institute:-

@)

)

The Institute shall ensure that no student is deprived of the opportunity to study at the
Institute for financial reasons.

The fee, including accommodation, to be charged for Programmes by the Institute
shall be determined according to the following process:

(&) Director and Dean (Programmes) shall initiate the fee structure review process
periodically.

(b)  Head Finance shall share detailed Programme costing with respective Programme
Chairperson, Director, and Dean (Programmes) and other members of the Internal
Executive Committee (IEC) and also the overall budgetary requirements of the Institute
for the ensuing academic year.

(i)  Concerned Programme Chairperson, based on inputs received from the respective
Programme office and the Academic Programme committee, shall further provide
necessary information and analysis to the Director, Dean (Programmes), and other
members of IEC.
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(i)  Information and analysis shall be based on aspects such as current enrolled
students, students expected in coming year, comparative study of other
Management school fee structure, placement impact, economy of inflation, market
factors, etc.

(©) IEC shall examine the data on Programme costing and budgetary requirements of the
Institute, provided by Head Finance and the information and analysis provided by the
concerned Programme Chairperson and make a suitable recommendation regarding the
fee fixation/revision.

(d)  This recommendation of the IEC shall be forwarded for consideration by the Finance and
Audit Committee, which shall, if found necessary, put up the proposal for fee
fixation/revision for approval by the Board.

(e) Fees once notified will not be revised for that batch.

15 Fellowships, scholarships, exhibitions, medals, and prizes:-

The Institute shall award fellowships, scholarships, medals, prizes to meritorious students as per criteria approved
by the Academic Council via Ordinances.

16 Conditions of residence of students of the Institute and levying of fees for residence in the halls and hostels
and other charges:-

17

(D) The Hostels and the associated campus facilities are designed to play an integral part
in the learning process at the Institute and would require the students to adhere to
certain basic rules and regulations as set forth in the Ordinances of the Institute.

2 The fee, including accommodation, to be charged for Programmes by the Institute
shall be determined according to clause 14 of this regulation.
Chapter V
Director

Delegation of powers and functions of the Board to the Director:-

1)

)

3)

(4)

The Director shall be the Chief Executive Officer of the Institute and shall provide leadership to the
Institute.

The Director shall strive to shape the future direction of the Institute by staying abreast with the
emerging trends in higher education in general and management education in particular across the
world, harness the ideas and aspirations of the academic community and key stakeholders, develop
options and alternatives and bring up new ideas, initiatives and actions for discussion and consultation
with the Board, and enable a productive and collaborative engagement with the Board in ensuring that
the Institute stays as one of the best amongst its national and global peers.

The Director shall be responsible for the implementation of the decisions of the Board, including
financial goals as set out in the Annual Budget, and to exercise any such powers or functions, as may
be delegated from time to time by the Board.

Terms and conditions of Service: The Director shall be appointed by the Board, on such terms and
conditions of service as laid down in the Act, prescribed in Rules, and also according to the specified
regulations made hereunder:

(@ The Director shall be entitled to a furnished office — cum — residential accommaodation in the
campus of the Institute, free of license fee, with provision for furnishing or renewal of furnishing
subject to a maximum limit of four times of the basic pay in a full tenure of five years. All the
furnishings and fixtures shall be the property of the Institute.

(b) The Director shall be paid entertainment allowance for entertainment of official guests at the
residence and also outside the residence up to four percent of the basic pay per month. No
voucher is required to be submitted for the purpose, a simple statement for expenditure shall be
suffice for reimbursement.

(c) The Director shall be allowed to retain royalties and consultancy fee, sitting fee in other Boards
etc., in the same manner as shall be applicable to a Professor of the Institute.

(d) Incase of any interpretation or clarification on scope and applicability of terms and conditions of
service of the Director, the matter will be resolved by the Board.
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(5) The delegation of powers to the Director are with regard to different activities and functions, and shall
include the following:
Q) Faculty: To appoint faculty members on such terms and conditions as prescribed under the relevant
Service Rules of the Institute.
(i) Administrative Staff: To appoint administrative staff on such terms and conditions as prescribed
under the relevant Rules of the Institute.
(iii) Financial:

@) To act as custodian of funds, property and assets and to take such action as is considered
necessary to safeguard the title to ownership and rights over property and assets of the Institute.

(b) To represent and defend on behalf of the Institute in law suits or refer cases to arbitration to
execute and sign contracts, memorandum of understandings, legal documents, indemnity bonds,
authenticate applications, etc., in respect of the affairs of the Institute.

(c) To open and operate bank accounts including foreign currency accounts.

(d) To sign cheques along with Head Finance, Manager-Finance, Chief Administrative Officer,
Dean (Administration) as joint signatory.

(e) To open demat accounts and entrust custodial services and sign on applications and discharge
documents.

4] To open letters of credit, sign declarations, undertakings or certificates warranted by various
authorities such as Reserve Bank of India, income tax department, customs and central excise
department, passport authority and other official agencies.

(9) To approve short-term investments of the Institute, i.e., for a period of less than 1 year.

(h) To engage the services of specialists such as accountants, advocates, architects, designers or any
other professionals and fix their remuneration.

0] To write off cash losses with in the approved limit in each case after making a suitable enquiry,
if no official could be held responsible.

(iv) Purchases and Expenditure:

@ In the normal course, the Director shall ensure that all expenses are against budgets approved by
the Board and payments made strictly as per the laid down procedures and norms by the Board.

(b)  However, in exceptional/unavoidable circumstances where an activity has to be undertaken and

the payment (capital/revenue) has to be made on an urgent basis, the Director shall have the
discretionary powers to waive the laid down procedure or norms to expedite the implementation
of activity/process subject to the financial limits as approved by the Board.

18 Performance objectives for variable pay of Director:-

(@)  Based on the vision of the Institute, the Board may determine performance objectives of the
Director;

(b)  The performance of the Director shall be reviewed annually by the Board;

(c) Based on the review, the Board may decide the quantum of variable pay that may be paid to the
Director.

(d)  The dimensions of performance objectives are: (1) Academic leadership; (2) Administrative
leadership; (3) External impact; (4) Culture and Competence building; and (5) Governance.

19 Powers and duties of the Director:-

The Director shall exercise the powers and perform the following duties as may be assigned to him/her under the Act
or under the regulations or as may be delegated by the Board from time to time as per criteria laid down by the Board:
To advise the Board on academic matters based on the global developments and recommendations of
Academic Council for creation of new programmes, new centres and collaboration with other
institutions which are consistent with the vision of the Institute.

(@)

(b)

To implement, redesign, revise, based on the recommendations of the Academic Council, any existing
or new full/part-time programmes of study, training and research, leading to the award of diplomas,
degrees and titles to be conferred by the Board.
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(©)

(d)

(€)

(f)
()]

(h)

(i)

)

(k)

(1

(m)

(n)
(0)

(P)

(@)

()

(s)

(t)

(u)

v)

(W)

To implement, redesign, and revise any existing or new executive education programmes on such
terms as delegated by the Board.

To enter into student exchange programme agreements with Indian and foreign universities, wherein
no expenditure is envisaged for the Institute except granting facilities such as accommodation, course
materials and tuition fee waiver to the visiting students, whenever the counterpart institution grants
similar facilities to the students of the Institute.

To enter into corporate partnerships with Indian or foreign companies for executive education,
wherein the Institute agrees to conduct series of training programmes spread over a considerable
period of time for a corporate client or a group of clients. These activities are expected to generate a
surplus for the Institute.

To enter into academic collaborative arrangements with foreign universities.

To accept endowments for establishing faculty chairs from individuals, public or private limited
companies or not-for-profit entities in India or abroad, Government or quasi-Government
organisations and supra national organisations.

To accept recurring grants/sponsorships or enter into collaborative arrangements for establishing
faculty chairs or centres from individuals, public/private limited companies or not-for-profit entities in
India or abroad, Government or quasi-Government organisations and supra national organisations.

To register as a Scientific and Industrial Research Organisation with the Ministry of Science and
Technology. To register under Foreign Contribution (Regulation) Act 2010 (42 of 2010), if
applicable,and accept foreign contributions. To open and operate bank accounts in foreign currency.
Subject to applicable law, to register as a wholly charitable society with the Income Tax Department,
if applicable.

Subject to applicable law, to claim exemption under relevant sections of the Income Tax Act, 1961
(43 of 1961), if applicable.

To register for goods and services tax in respect of the services rendered by the faculty of the Institute
under the head “Management Consultancy/Event Management/Convention Service” under the Central
Excise Department.

To register under any other law that may become applicable to the Institute from time to time.

To sanction seed money for research projects/case study. To revise such amounts from time to time.
To accept externally funded research projects/assignments or consultancy assignments and to assign
the project to one or more faculty. The details of such projects, together with the name of the faculty
to be included in the Director’s report to the Board.

To accord sanction to outsource any part of the Institute’s work to outside professionals/agencies.

To appoint project-tied temporary research staff. Such staff may be remunerated either on a lump
sum basis, monthly basis, on reaching milestones or other ways.

To sanction honoraria/incentives to faculty with respect to externally funded projects provided the
time devoted for research/consultancy for which payment is being made is counted towards overall
ceiling of fifty-two days per year and the honoraria/incentive is specifically provided for in the
research/consulting budget.

To undertake publication of the Institute’s journals, periodicals and other publications in the
furtherance of research and academic activities.

To apply for and obtain patents, copyrights, trademarks and any other form of intellectual property in
the name of the Institute or jointly with another party.

To commercially exploit intellectual property rights and enter into suitable arrangements with parties
concerned.

To create committees and appoint chairpersons for academic and administrative work, from time to
time, towards achieving the various short-term/long-term objectives, and for the smooth functioning
of the Institute.

To take such measures as are necessary in exigencies in matters not herein specifically provided for,
in the overall interest of the Institute. Such matters will be reported to the Chairperson/Board at the
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earliest.

(X)  To sub-delegate his/her powers to other officials and functionaries of the Institute to the extent
considered appropriate by him/her to be necessary for smooth and efficient functioning of the
Institute.

(y)  To define, specify and prescribe rules and procedures, manuals, etc., to regulate the working of
functional areas and responsibilities of officers and staff in the organisation.

(z)  To act as custodian of records of the Institute and to take such action as is considered necessary to
safeguard them.

(za) To implement various Board approved financial rules, policies, procedures and bye
laws that are formulated from time to time with due regard to General Financial
Rules, 2017 of the Government of India.

Chapter VI
Establishment and maintenance of Buildings

20 _ Establishment and maintenance of buildings:-

CAMPUS DEVELOPMENT COMMITTEE

Campus Development Committee performs the following functions under the overall directions of the Board:
(1)  Preparation and scrutiny of all development activities pertaining to any campus of the Institute;
(2)  Assess the need for, feasibility and financial viability of the capital works as also renovation
projects;
(3)  Monitoring the progress of construction of all major capital works.
(4)  The Campus Development Committee consists of:

A member of the Board Chairperson
Director Member
Two faculty members nominated to the Board Members
Dean (Administration) Member
Dean (Alumni Relations and Development) Member
Dean (Faculty) Member
Dean (Programmes) Member
(5) The Chairperson of the Campus Development Committee shall have the power to

invite any number of experts to attend meetings of the Campus Development
Committee. But such invitees shall not be entitled to vote at the meeting.

(6) In the discharge of its functions, the Campus Development Committee may
delegate some activities to the Building Committee of the Institute.

Chapter VII
Financial accountability

21 Financial accountability of the Institute:-

(1)  The Director is accountable to the Board for effective implementation of strategic decisions with
respect to financial and operative activities based on directions received.

(2)  The Institute is accountable to various donors and grantee institutions for the proper utilisation
and reporting against funds sanctioned by them for specific purposes.
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(3)  The Institute is also accountable to the Comptroller and Auditor General (CAG) of India for the
conduct of the operations as per the propriety norms specified by it as also the unified norms of
accounting and disclosures made applicable for such autonomous institutes in the country.

(4)  The Institute assures financial accountability in all of its contract of a pecuniary nature.

(5)  The Institute’s financial accountability also extends to the various statutory authorities by which
it is bound as per the laws of the country for the time being in force.

22 Manner of depositing or investing the moneys credited to the Fund of Institute:-

(1) The Institute shall credit contributions or surplus to such funds as may be approved by the
Finance and Audit Committee from time to time.

(2) The Institute maintains corpus fund arising out of annual surplus accumulations and donations,
earmarked funds representing endowment contributions or donations received from external
agencies, and designated funds created out of internal surplus or transfer from corpus for specific
purposes.

(3) The Institute shall take all long-term and short-term investment decisions as per the relevant
investment policy approved by the Board.

23 Manner of application of the Fund of the Institute:-

(1)  The manner and quantum of application of funds is governed by the decisions taken at the Board
meetings and Finance and Audit Committee meetings as part of the overall growth strategy of the
Institute.

(2)  Thisincludes the corpus, earmarked and designated funds of the Institute.

(3)  Annual budget of the Institute is reviewed by the Finance and Audit Committee and
recommended for approval by the Board. This takes into account the manner and quantum of
application of funds for a particular financial year.

(4) The Board also approves at the time of adopting the annual accounts for a financial year, based
on a recommendation from the Finance and Audit Committee, manner in which the surplus for
the year be appropriated, i.e., transfer to specific funds keeping in mind the short-term strategies
and the long-term vision of the Institute.

(5)  The Board may decide to borrow money for infrastructure projects of the Institute from agencies
or special schemes approved by the Government specifically set-up for funding infrastructure
projects of educational institutions.

Chapter VIII
Independent Agency to review performance
24 Qualifications, experience and the manner of selection of the independent agency or group of experts for
review of performance of the Institute:-

(1) The Board shall once in three years evaluate and review the performance of the Institute
including its faculty through an independent agency or group of experts.

(2)  The Internal Executive Committee (IEC) shall recommend the “group of experts” or
“independent agency” for the review of performance.

(3) The “group of experts” shall consist of three persons chosen from amongst eminent
administrators, industrialists, educationists, scientists, technocrats and management specialist, at
least one of them shall be a person who has served as the full-time head (Director) from other
premier management institution in India or abroad.

(4)  The “independent agency” shall have the experience of evaluating institute of higher learning in
India or abroad.

Chapter IX
Academic Council

25 Power and functions of the Academic Council:-(1)The Academic Council shall perform the following
functions:
(@&  Torecommend to the Board regarding the establishment of new Programmes;
(b)  Torecommend the establishment of new campus within or outside the country;
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(c)
(d)
(e)
()
()]

(h)
0]
)
(k)
0]
(m)
(n)
(0)

()

To recommend the closure of existing Programmes;

To recommend the establishment of new centres of teaching or research;

To recommend the closure of existing centres of teaching or research;

To specify the criteria and process for admission to various Programmes of study of the Institute;
To specify the academic content of Programmes and Courses of study of the Institute and to
undertake modifications therein based on the recommendations of any review committee set up
by the Institute to review Programmes of study;

To specify the academic calendar of the Institute;

To specify the guidelines for conduct of examinations, the grading policy, and the standards for
satisfactory completion of academic requirements for Courses and Programmes of the Institute;
To recommend the grant of degrees, diplomas, other academic distinctions or titles and medals;
To suggest the guidelines for the establishment and maintenance of academic and research
collaborations between the Institute and other reputed Universities and Business Schools in India
and abroad;

To participate in the formulation and modification of the vision and mission of the Institute as
may be required from time to time and make suggestions to the Board;

To review the activities of the Programmes, centres, activities and areas of the Institute at least
once a year and to recommend improvements wherever necessary;

To consider the recommendations of review committee set up by the Institute to review any
Programmes, centres or activities of the Institute;

To review the progress of research at the Institute and make suggestions to the Board regarding
the institution and modification of incentives and rewards for high quality research;

To exercise such other powers and perform such other functions as may be conferred by the
Board from time to time.

(2) Meeting of the Academic Council:-

(@)

(b)

(©

(d)

©

U]
(9)
(h)
0)

)
(k)

The Director shall be the Chairperson of the Academic Council. The Director if present, shall
preside every meeting of the Academic Council. In his/her absence, Dean (Faculty), Dean
(Programmes), Dean (Administration), Dean (Alumni Relations and Development), shall preside
as the Chairperson of the meeting in that order.

The Academic Council shall meet as often as necessary, but not less than four times in a calendar
year.

Meetings of the Academic Council shall be convened by the Chairperson of the Academic
Council either on his/her own initiative or on a requisition signed by not less than twenty percent
of the members of the Academic Council.

The requisitioned meeting shall be a special meeting to discuss those items of agenda for which
requisition is made. The requisitioned meeting shall be convened by the Chairperson of the
Academic Council on date and time convenient to him/her within fifteen working days of such
requisition.

A written notice of every meeting together with the agenda shall be circulated by the Director or
Dean (Faculty) via e-mail to the members of the Academic Council at least seven calendar days
before the meeting.

The Chairperson of the Academic Council may permit inclusion of an item for which due notice
could not be given.

Notwithstanding the above, the Director may call an emergency meeting of the Academic
Council at short notice to discuss urgent special issues.

One fourth of the total number of members of the Academic Council shall form the quorum for a
meeting of the Academic Council.

If the quorum is not present the meeting shall stand adjourned to the same day in the next week at
the same time and place, or such other time and place as the Chairperson of Academic Council
may determine and notify to the members of the Academic Council.

If at the adjourned meeting also, a quorum is not present, the members present shall be the
quorum.

All questions considered at the meetings of the Academic Council shall be decided by a majority
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V)

(m)

(n)

of the votes of the members present including the Chairperson.

Each member of the Academic Council including the Chairperson shall have one vote and if there
shall be an equality of votes on any question to be determined by the Academic Council, the
Chairperson shall in addition have and exercise a casting vote.

The minutes of the proceedings of the Academic Council shall be drawn by the Chairperson of
the Academic Council and circulated to all members of the Academic Council; provided that any
such minute shall not be circulated if the Academic Council considers such circulation prejudicial
to the interests of the Institute.

The minutes along with amendments, if any, shall be placed for confirmation at the next meeting
of the Academic Council. After the minutes are confirmed and signed by Director and Dean
(Faculty), they shall be kept in a minute file which will be open for inspection only by the
members of the Academic Council and Board.

26 Manner of formation of department of teaching:-

€]

)

©)

As the environment of the Institute undergoes changes, from time to time there may be a need to
form new schools, departments, areas and centres at the Institute as also rename them or merge or
demerge or dissolve them, depending on the exigencies of the situation.

Some departments, areas, and centres may have groups of faculty attached/affiliated to them full

time. Some centres may not have any full time faculty but they may have faculty attached to other

departments and areas but come together as members of the centre to pursue an activity/domain
of common interest.

The following process shall be followed for the formation, renaming, merger or demerger and

dissolution of the schools, departments, areas and centres:

(@ As and when a need is felt for the formation, renaming, merger or demerger and
dissolution of schools, departments, areas and centres, the Director shall appoint a
committee to study the need for this, keeping the changing environment of the Institute in
mind.

(b)  The Academic Council shall examine the report submitted by this committee and make a
recommendation to the Board.

(c)  The Board on the recommendation of the Academic Council will approve the formation,
renaming, merger or demerger and dissolution of schools, departments, areas and centres.

Chapter X
Other Committees and Authorities

27 Constitution and duties and functions of other committees and authorities:-

A. EINANCE AND AUDIT COMMITTEE:

0] The composition of the Finance and Audit Committee, a sub-committee of the Board, is as given
below:
A member of the Board Chairperson
Two other members of the Board Members
Director Member
Dean (Administration) Member
Dean (Alumni Relations and Development) Member
Dean (Faculty) Member
Dean (Programmes) Member
One Professor, Finance and Accounting Area Member
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Head Finance

Member

Chief Administrative Officer

Special Invitee

(i)

(iii)
(iv)

The Chairperson of the Finance and Audit Committee shall have the power to invite any number of
experts to attend meetings of the Finance and Audit Committee. But such invitees shall not be
entitled to vote at the meeting.

The Finance and Audit Committee shall meet once in every quarter prior to the ensuing meeting of

the Board.

The responsibilities of the Finance and Audit Committee shall include:

(@  Budget (Annual and Special) — review and recommend for adoption by the Board;

(b)  Annual Accounts and Audit — pre and post Comptroller and Auditor General — review and
recommend for adoption by the Board and decide on surplus appropriation or corpus re-
designation;

()  Treasury function including investment policy review, short-term and long-term investment
decisions;

(d)  Capital expenditure, other spends and other Infrastructure related proposals, — review, and
examine the financial feasibility of the proposals made by the Campus Development
Committee and make recommendations to the Board;

()  Compliance or Legal related issues;

()] Recommend Concurrent/Internal/Statutory auditor appointment to the Board;

(9)  Review reports of Internal or Concurrent Auditors - presentation by auditor twice in a
financial year;

(h)  Overall Financial controls and governance function of the Institute.

B. INTERNAL COMMITTEE

)

)

3

(4)
()
(6)
()

Internal Committee is tasked, under the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013), to address claims and concerns of sexual
harassment and is headed by a senior woman member of the faculty.

The role of the Internal Committee is to take cognizance of any complaint, provide assistance and
redressal to victims, conduct enquiries when required, and recommend necessary actions to be
undertaken against any person found responsible for the harassment.

The Internal Committee of the Institute shall consist of the following members nominated by the
Director, provided that at least one-half of the total members so hominated shall be women:

Senior woman member of the faculty (Professor) Chairperson
One member of the faculty Member
Three staff members Members
Resident medical officer of the Institute Member
One external member Member

Three committee members shall constitute the quorum for deliberation, and planning and for
interviews with the complainant or respondent or witnesses.
The committee shall have all such powers necessary to carry out the purpose or perform any

functions, as delegated to it from time to time by the Director.

The Institute strongly supports gender equality and opposes any form of gender discrimination and
insensitivity, gender related violence or abuse, including sexual harassment.

It is imperative that one is able to identify conduct amounting to sexual harassment and understand
how to respond to it promptly and appropriately. This is critical both for the individual as well as
for the Institute as an institution. The Institute is committed to upholding the constitutional and
legal mandate to combat sexual harassment of women and ensure that human rights of all those
who come within its jurisdiction are safeguarded.
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C. COMMITTEES OF THE INSTITUTE:-

The Director may set up committees for different Programmes and appoint chairpersons for the Programmes
and different academic areas. This would facilitate the efficient functioning and better administration of the
respective Programme and area of the Institute.

Other committees may also be set up to meet the emerging needs of the Institute from time to time. In the
working of all such committees, the quorum shall be the majority of the members, and any such other

additional requirement as may be resolved by the respective committees.

The committees, established to advise and assist the Director in ensuring effective functioning of the Institute
are listed below:

(& INTERNAL EXECUTIVE COMMITTEE:-

The composition of Internal Executive Committee (IEC) is:

Board

Director Chairperson
Dean (Administration) Member
Dean (Alumni Relations and Development) Member
Dean (Faculty) Member
Dean (Programme) Member
Two Faculty members nominated to the Members

The Chairperson of the IEC may invite any number of experts but they shall not be entitled to vote.

The IEC would advise the Director on various matters concerning the Institute, including:

(@)
(b)
(©
(d)
()

()

@)
)

3)

(4)

Suggesting agenda for faculty and Board meetings;

Drawing up the Institute’s annual budget and capital expenditure;

Preparing five-year strategic plan;

Reviewing progress of Institute’s major initiatives;
Assessing the need and viability of campus development activities and major renovation projects
requiring significant capital expenditure; and
Scrutiny of proposals made by other committees regarding the fixation of fee and making
recommendations to the board regarding fee fixation.

(b) FACULTY DEVELOPMENT AND EVALUATION COMMITTEE AND FACULTY RECRUITMENT
COMMITTEE:-

The Faculty Development and Evaluation Committee (FDEC) is the committee that provides

support to the Director in decision-making on several faculty-related issues.

FDEC plays an important role in faculty recruitment, faculty development, evaluating performance
of faculty members during confirmation, probation closure and promotions; implementation of
faculty work norms; providing necessary feedback to faculty members to enable them to achieve

adequate levels of performance as per the norms of the Institute.

The composition of FDEC will be:

Dean (Faculty)

Chairperson

by the Director

Two Full Professors elected by Members
the Academic Council
Two Full Professors nominated Members

The FDEC meets on an average once every month or as often as necessary. The minutes of the
meetings of FDEC along with the recommendations made by the FDEC shall be conveyed to the
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Q)
(6)
(")

(c) STANDIN

Director on a regular basis.
At the time of recruitment of faculty, the FDEC co-opts the respective Area Chair to form Faculty

Recruitment Committee (FRC).

The Director, will ordinarily make his/her decision regarding the appointment of the faculty based
on the recommendations of the FRC.

The Director, will ordinarily make his/her decision regarding the confirmation and promotion of
the faculty based on the recommendations of the FDEC.

G DISCIPLINARY COMMITTEE:-

The Standing Disciplinary Committee (SDC) would advise the Director in the case of professional misconduct by
faculty and Group-A staff. The role of the SDC includes:

(1)
)
3)

(4)
()

(6)

()

(8)
9)

Recommend to the Director a fact-finding committee and, if required, an inquiry committee based
on the nature of complaint or issue at hand.

Recommend actions to be taken by respective decision-making units based on fact-finding and/or
inquiry committee.

Examine eligibility for selection or continuation of awards (including academic chairs), and key
institutional positions, based on the ethics committee guidelines.

Perform any other related task as may be assigned to them by the Director.

All reported cases of professional misconduct would first be reviewed by the SDC, and if found to
be necessary, investigated by a fact-finding committee. Depending on the specifics and the
seriousness, the investigation may then be escalated to an inquiry committee. Such committee(s),
recommended by the SDC, shall have a member nominated by the SDC; including from the SDC.
The composition of SDC will be — all the Deans, and a senior Woman member of the Faculty
nominated by the Director (for a term of three years). In case of a complaint against an IEC
member, the concerned will recuse himself/herself from the IEC when that agenda is taken up for
discussion.

On faculty matters, Dean (Faculty) shall be the convener. On staff matters, Dean (Administration)
shall be the convener.

The appellate authorities shall remain as specified in the Service Rules.

If the complaint is against the Director, the SDC shall forward the same to the Board.

(d) INTERNAL AUDIT COMMITTEE:-

(1) Internal Audit Committee consists of the following members:

Director Chairperson

Dean (Administration) Chief Audit Executive
Dean (Alumni Relations and Development) Member

Dean (Faculty) Member

Dean (Programmes) Member

One Professor, Finance and Accounting Area Member

Head Finance Member

CAO Member

(2) Internal Audit Committee shall meet on a quarterly basis to review the status of the internal audit at the
Institute, and the quorum shall be the majority of the members, and any such other additional
requirement as may be resolved by the committee.
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(e) OTHER AUTHORITIES:-

() CHIEF AUDIT EXECUTIVE:-

M Dean (Administration) is the Chief Audit Executive.

(i)  Chief Audit Executive is the functionary of the Institute who facilitates the functioning of the
internal auditors.

(iii)  He/she directly reports to the Director in all matters relating to internal auditors.

(I1) CHIEF VIGILANCE OFFICER (CVO):-

The Chief Vigilance Officer (CVO) heads the vigilance division of the Institute, performs vigilance functions of
wide sweep, acts as a special assistant/advisor to the Director and reports directly to him/her in all matters relating
to vigilance. The CVO’s functions shall include collecting intelligence about the corrupt practices committed, or
likely to be committed by the employees of his/her organisation; investigating or causing an investigation to be
made into verifiable allegations reported to him/her; processing investigation reports for further consideration of the
disciplinary authority concerned; referring the matters for advice wherever necessary, taking steps to prevent
commission of improper practices or misconducts, etc. The CVO shall be a full-time faculty member of the
Institute with tenure of three years, during which he/she will not hold any position involving exercise of financial
powers.

1I) ‘DESIGNATED PERSON’ AS OFFICE OF WHISTLE BLOWER:-

The senior most faculty member on the Board shall be responsible to implement the Whistle Blower Policy of the
Institute approved by the Board.

28 Quorum and the procedure to be followed in the conduct of business of committees:-

In the working of all committees, the quorum shall be the majority of the members, and any such other additional
requirement as may be resolved by the respective committees.

Prof. RISHIKESHA. T. KRISHNAN, Director
[ADVT.-11/4/Exty./402/2023-24]
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